AGENDA

Ordinary Council Meeting

Tuesday, 14 December 2021

| hereby give notice that an Ordinary Meeting of Council will be held on:

Date: Tuesday, 14 December 2021
Time: 9.00am

Location: MASC Council Chambers

Tim Rose
Acting CEO
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MEETING NOTICE

COUNCIL
MEETING NOTICE

You are respectfully advised that the Council Meeting Scheduled for December 2021 is as follows:

Date: Tuesday 14 December
Time: Beginning at 9.00am
Location: Mapoon Aboriginal Shire Council Meeting Chamber

The Meeting will be chaired by Cr Aileen Addo, Mayor.

Tim Rose
Chief Executive Officer
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1 OPEN MEETING

2 LEAVE OF ABSENCE
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14 DECEMBER 2021

3 CONFIRMATION OF MINUTES

3.1 MINUTES OF THE COUNCIL HELD ON 23 NOVEMBER 2021

Author: Royleen Wolski, Consultant Governance Manager
Authoriser: Tim Rose, Acting CEO

Attachments: 1. Minutes of the Council held on 23 November 2021
HEADING

ORDINARY COUNCIL MEETING 23 NOVEMBER 2021

RECOMMENDATION

correct record.

1. That the Minutes of the Council held on 23 November 2021 be accepted as a true and

Item 3.1
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MINUTES

ORDINARY COUNCIL MEETING

TUESDAY, 23 NOVEMBER 2021
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MINUTES OF MAPOON ABORIGINAL SHIRE COUNCIL
ORDINARY COUNCIL MEETING
HELD AT THE MASC COUNCIL CHAMBERS
ON TUESDAY, 23 NOVEMBER 2021 AT 9.14AM

PRESENT: Mayor Aileen Addo (Chair), Cr Kiri Tabuai, Cr Dawn Braun, Cr Daphne de Jersey,
IN ATTENDANCE: Acting Chief Executive Officer Tim Rose (Minute Taker)

1 OPEN MEETING
The meeting was opened at 9.14 am.

2 LEAVE OF ABSENCE

APOLOGY

RESOLUTION C190/21

Moved: Cr Kiri Tabuai
Seconded: Cr Dawn Braun

That the apology received from Cr Hudson be accepted and leave of absence granted.

CARRIED

3 CONFIRMATION OF MINUTES

3.1 MINUTES OF THE COUNCIL HELD ON 19 OCTOBER 2021

RESOLUTION C191/21

Moved:  Cr Daphne de Jersey
Seconded: Cr Kiri Tabuai

1.  That the Minutes of the Council held on 19 October 2021 be accepted as a true and correct
record.

CARRIED
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4 MATTERS ARISING FROM THE MINUTES

Confirmation of Closure of the Council Office is confirmed starting from 17® December 2021.

An approprite number of staff will be on standby for emergencies.

5 CONFIDENTIAL REPORTS
Nil
6 MAYOR AND COUNCILLOR REPORTS

6.1 MAYOR & COUNCILLOR REPORTS

PURPOSE OF REPORT

To present the reports of Mayor and Councillors in relation to meetings attended.
Mayor Aileen Addo

e Council Meeting 19t October 2021

e Trustee Meeting 19t October 2021

e Rio Tinto (Weipa Operations) Meeting 19t October 2021

e Finance Training at Napranum 20 October 2021

e Apunipima Meeting 21t October 2021

e Queensland Aboriginal & TOrres Strait Islander Health Council Meeting 215 October 2021

e Local Government Association of Queensland Conference 25 to 27" October 2021

e Cape York Land Council Meeting regarding Overview and information re PARMA Futures
with Ritchie Ahmat 20t October 2021

e Metro Mining Meeting regarding new management and changes to Operation and
Employment on 3 November 2021

e Abor Carbon Foundation Meeting regarding training in carbon control 4™ November 2021

e District Disaster Management Group Meeting regarding COVID Update on 5" November
2021

e Mokwiri Meeting with Charles Budby 5" November 2021

e MyPathways Meeting 5" November 2021

e Cullen Point Planning Meeting 5" November 2021

e Telstra Meeting 9" November 2021

e Technical Working Group Meeting 10t November 2021

e Local Disaster Management Group Meeting regarding visitors to Mapoon 11th November
2021

e District Disaster Management Group Meeting regarding COVID Update on 11t November
2021

e Minister Furner’s Visit to Mapoon 12t November 2021

e Apunipima Meetings 17t to 19" November 2021
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Cr Daphne de Jersey

Council Meeting 19t October 2021

Trustee Meeting 19t October 2021

Rio Tinto (Weipa Operations) Meeting 19t October 2021

Cape York Land Council Meeting regarding Overview and information re PARMA Futures
with Ritchie Ahmat 20%" October 2021

Local Government Association of Queensland Conference 25 to 27" October 2021
Mapoon Community Justice Group Meeting & MyPathway Meeting 9™ November 2021
Telstra Meeting 9" November 2021

Cr Dawn Braun

Council Meeting 19t October 2021

Trustee Meeting 19t October 2021

Rio Tinto (Weipa Operations) Meeting 19t October 2021

Finance Meeting at Napranum 20t October 2021

Local Government Association of Queensland Conference 25 to 27" October 2021

Cape York Land Council Meeting regarding Overview and information re PARMA Futures
with Ritchie Ahmat 20%" October 2021

Metro Mining Meeting regarding new management and changes to Operation and
Employment on 3 November 2021

Abor Carbon Foundation Meeting regarding training in carbon control 4" November 2021
Mapoon Community Justice Group Meeting & MyPathway Meeting 9t November 2021
Telstra Meeting 9" November 2021

Technical Working Group Meeting 10" November 2021

Local Disaster Management Group Meeting regarding visitors to Mapoon 11th November
2021

District Disaster Management Group Meeting regarding COVID Update on 11" November
2021

Minister Furner’s Visit to Mapoon 12" November 2021

Cr Kiri Tabuai

Council Meeting 19t October 2021

Trustee Meeting 19% October 2021

Rio Tinto (Weipa Operations) Meeting 19t October 2021

Councillor Training at Napranum 20t November 2021

Local Government Association of Queensland Conference 25 to 27" October 2021
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RESOLUTION C192/21

Moved: Cr Dawn Braun
Seconded: Cr Kiri Tabuai

That Council note and receive the Mayor & Councillor Reports as presented.
CARRIED

7 OPERATIONAL REPORTS

7.1 CHIEF EXECUTIVE OFFICER’S MEETINGS

PURPOSE OF REPORT

To present to Council a report of the Meetings attended by the Chief Executive Officer. In addition
to the meetings outlined in the Agenda, the Chief Executive Officer reported on a meeting with
the Principal of the State School on 22" November 2021.

RESOLUTION C193/21

Moved:  Cr Daphne de Jersey
Seconded: Cr Kiri Tabuai

That the report on Chief Executive Officer’'s meetings be received.

CARRIED

Wally Zeigelbauer, Executive Manager of Community Development, arrived at the meeting at
10.05am.

Tom Smith, Executive Manager of Infrastructure & Works arrived at the meeting at 10.07am.

The Chief Executive Officer and Works Manager will present to a future meeting, a report on the
potential options for the cost and operations of the Football Field.

It was discussed that production of the magazine “Yarn Time” is to be recommenced.

Item 7.6 was dealt with at this time.
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7.6 Executive Manager of Community Development's Report

PURPOSE OF REPORT

To present Council with a report of program performance and operational actions for the previous
month.

RESOLUTION C194/21

Moved: Cr Kiri Tabuai
Seconded: Cr Dawn Braun

That the report of the Executive Manager of Community Development be received and noted.

CARRIED

The Executive Manager of Community Development left the meeting at 10.32am.

7.2 EXECUTIVE MANAGER OF INFRASTRUCTURE AND WORKS REPORT
PURPOSE OF REPORT

To present to Council a report of program performance and operational actions for the previous
month.

RESOLUTION C195/21

Moved: Cr Kiri Tabuai
Seconded: Cr Dawn Braun

That the Report of the Executive Manager of Infrastructure and Works be received and noted.

CARRIED

7.3 FLEET AND WORKSHOP REPORT
PURPOSE OF REPORT

To advise Council of the operational actions of the Workshop and Fleet.

RESOLUTION C196/21

Moved: Cr Dawn Braun
Seconded: Cr Kiri Tabuai

That the Council receive and take note of the Fleet Co-ordinator/ Workshop Manager’s Monthly
Report for November 2021.

CARRIED
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The meeting broke for morning tea at 11.09am.
The Executive Manager of Infrastructure & Works left the meeting at this time.

The meeting recommenced at 11.32am.

The Chief Executive Officer tabled a letter from the Police Citizen’s Youth Club Indigenous Program
providing information re the fitness centre

It was agreed to reduce the Gymnasium membership fees to $40, to encourage additional users to
make use of the centre.

7.4 EXECUTIVE FINANCE MANAGER OCTOBER 2021 REPORT
PURPOSE OF REPORT

To present to the Council a report outlining program performance and operational actions for the
previous month. This report contains listed activities and points for decisions in Council meeting.

The Chief Executive Office presented the Report.

RESOLUTION C197/21

Moved:  Cr Daphne de Jersey
Seconded: Cr Dawn Braun

That Council receive the report and endorse the Financial Reports for the financial period October
2021.

CARRIED

Kelli Leatham, the Executive Manager of Environmental Services, Land & Sea Rangers and Parks &
Gardens joined the meeting at 11.50am.

7.5 ACTING EXECUTIVE MANAGER OF ENVIRONMENTAL SERVICES, LAND AND SEA, PARKS
AND GARDENS

PURPOSE OF REPORT

To present to Council a report of Program Performance and Operational actions for previous
month

RESOLUTION C198/21

Moved:  Cr Daphne de Jersey
Seconded: Cr Dawn Braun

That the report of Acting Executive Manager of Environmental Services, Land and Sea Rangers
and Parks and Gardens be received and noted.

CARRIED

Kelli Leatham departed the meeting at 12.02pm
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7.6 EXECUTIVE MANAGER OF COMMUNITY DEVELOPMENT'S REPORT

Dealt with earlier in the Meeting.

7.7 CALENDAR OF COUNCIL MEETINGS AND TRUSTEE MEETINGS FOR 2022
PURPOSE OF REPORT

Proposed dates for Council and Trustee Meetings 2022

RESOLUTION C199/21

Moved: Cr Kiri Tabuai
Seconded: Cr Daphne de Jersey

That the Calendar of Council and Trustee Meeting Dates 2022 report be received and noted.

CARRIED

Council Moved into Closed Session to discuss confidential staff matters at 12.08pm

RESOLUTION C200/21

Moved: Cr Kiri Tabuai
Seconded: Cr Dawn Braun

That Council move into Closed session.

CARRIED

RESOLUTION C201/21

Moved:  Cr Kiri Tabuai
Seconded: Cr Daphne de Jersey

That Council move out of closed session.

CARRIED

Council moved out of Closed Session at 12.14pm.
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7.8 HUMAN RESOURCES REPORT
PURPOSE OF REPORT

To advise Council of the operations of the Human Resource Department.

RESOLUTION C202/21

Moved: Cr Dawn Braun
Seconded: Cr Daphne de Jersey

That the Human Resources Manager’s Report be received and noted.
CARRIED

The Mayor tabled a request by the Department of Aboriginal and Torres Strait Islander Housing in
relation to a property allocation and it was agreed that no objection be made on cultural grounds.

8 ANY OTHER BUSINESS

8.1 Request for Confirmation of Aboriginality
Documentation was presented in relation to Dana Yve Braun and Corbin James Braun.

Cr Braun declared an interest and left the meeting at 12.38pm

RESOLUTION C203/21

Moved:  Cr Kiri Tabuai
Seconded: Cr Daphne de Jersey

That Council confirm that the two persons, Dana Yve Braun and Corbin James Braun are confirmed
as being Aboriginal and as being known and accepted as such by the Mapoon Community.

CARRIED

Cr Braun was invited back into the meeting at 12.40pm

8.2 PAANJA FESTIVAL MEETING

It was agreed that a Paanja Festival Meeting would be held early in the New Year.

8.3 OTHER BUSINESS

Tom Smith, Executive Manager of Infrastructure & Works returned to the meeting at 12.47pm.
The Executive Manager tabled a letter to Council which had been prepared by AECOM on

MASC2021_01 Mapoon Airstrip Defects Rectification Tender Evaluation Letter and the Roads to
Recoveries Repairs to Clermont Street, Mapoon.
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8.3 a) Mapoon Airports Defects Rectification
b) Road to Recovery Repairs to Clermont Street, Mapoon
PURPOSE OF REPORT

To present to Council a report in relation to:

a) Mapoon Airport Defects Rectification
b) Road to recovery Repairs for Clermont Street, Mapoon.

RESOLUTION C204/21

Moved:  Cr Kiri Tabuai
Seconded: Cr Daphne de Jersey

That Council approve:

a) Mapoon Airports Defects Rectification and Road to recovery repairs to Clermont Street,
Mapoon for a total amount of $366,157.54, and

b) Delegate authority to the Chief Executive Officer in accordance with the Local Government Act
to finalize these works.

CARRIED

9 CORRESPONDENCE IN

9.1 CORRESPONDENCE IN FROM THE HONORABLE STEVEN MILES, MP, DEPUTY PREMIER,
MINISTER FOR STATE DEVELOPMENT, INFRASTRUCTURE, LOCAL GOVERNMENT
PLANNING, MINISTER ASSISTING THE PREMIER ON OLYMPICS INFRASTRUCTURE,
DATED 13 NOVEMBER 2021.

PURPOSE OF REPORT

To advise Council of Correspondence in from the Honorable Steven Miles, MP, Deputy Premier,
Minister for State Development, Infrastructure, Local Government Planning, Minister Assisting
the Premier on Olympics Infrastructure, dated 13 November 2021.

RESOLUTION C205/21

Moved:  Cr Kiri Tabuai
Seconded: Cr Daphne de Jersey

That the Correspondence In be noted. CARRIED

10 CORRESPONDENCE OUT

Nil
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11 NEXT MEETING DATE
Proposed date for next meeting: 14 December 2021

12 CLOSE MEETING

The Meeting closed at 1.00pm.
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4 MATTERS ARISING FROM THE MINUTES

5 CONFIDENTIAL REPORTS

Nil
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6 MAYOR AND COUNCILLOR REPORTS

6.1 MAYOR & COUNCILLOR REPORTS

Author: Aileen Addo, Mayor
Authoriser: Tim Rose, Acting CEO
Attachments: Nil

PURPOSE OF REPORT

To present the reports of Mayor and Councillors in relation to meetings attended.

DISCUSSION

The Mayor & Councillors will present the details of the meetings they have attended.

RECOMMENDATION

That Council note and receive the Mayor & Councillor Reports as presented.

Item 6.1
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7

OPERATIONAL REPORTS

7.1

CHIEF EXECUTIVE OFFICER'S MEETINGS

Author: Tim Rose, Acting CEO

Authoriser: Tim Rose, Acting CEO

Attachments: Nil

PURPOSE OF REPORT

To Brief Council of the meetings attended by the Chief Executive Officer.

DISCUSSION

The Mayor, Councillors and Chief Executive Officer attended the Council Meeting on the 23™
of November 2021,

The Mayor, Councillors and Chief Executive Officer attended a Trustee Meeting on the
Tuesday the 23" of November 2021.

The Mayor, Deputy Mayor and Chief Executive Officer attended the Thriving Communities
Meeting on the 25™ of November.

The Mayor and Chief Executive Officer attended weekly briefings (Tele-conference) with The
Torres & Cape Hospital & Health Service about Covid 19 Vaccine roll-out.

Chief Executive Officer and Acting Governance Manager meet with Christopher Bradley from
Transport and Main Roads on the Local Fares Subsidy Scheme on Tuesday the 30 of
November.

The Mayor and Chief Executive Officer had a team’s meeting with Kuku’nathi Services by
teleconference on the 30" November on services in the area,

The Chief Executive Officer and the Executive Manager of Community Development had a
meeting with Chris Coutts and Anand Pillay from Sports and Recreation FNQ about the
Football Field construction and maintenance.

The Mayor, Chief Executive Officer and available Councillors met with Biannka Brannigan
from Department of Seniors, Disability Services & Aboriginal and Torres Strait Islander
Partnerships and Andrew Prowse, Consultant on the masterplan for Cullen Point on the 7t
of December.

The Mayor, Cr Tabuai and Chief Executive Officer by Teams with the Local Thriving
Communities Co-ordinating committee regarding the Mapoon committee.

The Mayor, Cr Tabuai and Chief Executive Officer met with ELY trust CEO and Delora Nixon
on the 8" of December to discuss the changing of the their Trust deed to amend to Mapoon
Aboriginal Council as a designated representative.

The Mayor, Chief Executive Officer and Works Manager had a combined LDMG meeting in
Weipa on the 8% of December

The Mayor, Chief Executive Officer and available councillors met with the Minister Crawford
on the 9t of November.
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e The Mayor, Chief Executive Officer and available councillors attended the community
Christmas party on the 10t of December.

e The Chief Executive Officer attended the staff Christmas Party on the 11" of December at
the Weipa Bowls Club.

e Various other operational and Internal Meetings.

RECOMMENDATION

That the report on the Chief Executive Officer’s meetings be received and noted.
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7.2 EXECUTIVE MANAGER OF INFRASTRUCTURE AND WORK'S REPORT

Author: Tom Smith, Executive of Infrastructure & Works
Authoriser: Tim Rose, Acting CEO
Attachments: 1. PR145516-2 R80922_High Risk Species Management

Plan_26112021.NM

PURPOSE OF REPORT

To present to Council a report of program performance and operational actions for the previous
month

BACKGROUND

Council has several larger projects currently under construction which are at various stages of
completion.

DISCUSSION

WORKS ACTIVITIES TO DATE:

Social Housing blocks: e Fencing completed to 3 sides of all
blocks,

e Inground plumbing installed on all
blocks,

e 5 house slabs poured,

o Block work to 4 houses completed,

e Corefill completed to 4 houses,

e Trusses installed on 2 houses,

e Roof sheets installed on 2 houses,

e Windows on site ready for installation,

e Soil test for the next 5 houses funded
by the Federal Government have been
completed and the high-risk species
management plan is completed ready
for the removal of trees to create the
next house blocks, copy of the
document attached.

Church Works: o Defect list completed,
e Touch up paint completed,

e Fence painting to external completed,

e Turflaid,
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e Crosses installed,

e Gates constructed, installation after
sealing of road,

e Extra seating on site,
e Builder clean complete,

e Bell fitted.
Building Our Regions 5 (BoR 5) In relation to all four units:

Paanja Lodge Cabins:
o Walls external are 100% complete,

e Windows are 100% complete,

e Trusses, roof sheeting and gutters are
100% complete,

e External doors to Lock-up 100%

complete,

Building Our Regions 5 (BoR 5)

Paanja Lodge Cabins (Continued) e Internal all battening and blocking
100% complete,

e First fix electrical 100% complete,

e First fix Plumbing 100% complete,

e In Ground Plumbing 90 % complete,
e Internal door frames 100% complete,
e Installation of fencing 90% complete,
e External decking 100% complete,

e Internal Plaster boarding 100%
complete,

e Kitchen/wardrobe manufacture 100%
complete,

e Concrete works, driveways and
carparks 100% complete,

e Bathrooms 100% complete,

e Tiling 100% complete,
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e Construction of carpark/solar power
support 100% complete,

e Internal decoration 100% complete,
e Floor coverings 100% complete,

e Second fix electrical internal 100%
complete,

e Dog boards 100% complete,
e External handrails 75% complete,

o Turf ordered and expected early
December.

e Padfilling is nearing completion
The Works for Queensland (W4QLD 20-21) compaction is being achieved,

Store Project:

e 90 piles underway,

e Under slab works underway.

The Works for Queensland (W4QLD 21-23) e Architect has commenced with design,

Council Extension
e Soil tests completed.

The Works for Queensland (W4QLD 19-21)

Cultural Centre: e Roof purlins 100% complete,

e Wall framing 100% complete,

e Roof sheeting 100% complete,

e Electrical first fix 100% complete,
e Plumbing first fix 100% complete,
e Aircon first fix 100% complete,

e Allinternal walls and suspended
ceilings 100% complete,

e Plaster boarding and setting 100%
complete,

e External wall sheeting 100% complete,

e Joinery manufacturer 100% complete,
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Café fit out manufacture 100%
complete,

Gates and railing 90% complete,
Painting 80% complete,

Floor topping 100% complete,
Floor covering 85% complete,
Joinery installation 60% complete,

Stainless café fit out 100% complete.

Building Our Regions 4 (BoR 4)
New Staff Housing:

Landscaping completed, turf delivery
December,

Minor defect rectification 100%
complete,

Aircons installed,

Builder clean complete.

Barge landing

66 planks installed,
Construction of transition completed,
All Rock delivered and installed,

PC was awarded 10/12/2021.

Water Tank Construction

Main slab poured 100% complete,

Tank walls formed steeled and poured
100% complete,

New water connections are installed
and 100% complete,

The Supervisory Control and Data
Acquisition (SCADA) 100% complete,

Tanks filling ready for cyclone season
New fence 100% complete,
Landscaping 100% complete,

Defects currently being attended to.

Item 7.2
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New Transfer Station

DA currently underway,
Survey works delivered,

Site pick up will be used to complete
DA and design,

Design commenced.

QBuild Maintenance:

Currently up to date and invoicing
continuing.

QBuild Upgrades:

Bathroom upgrade at Lot 45 Underway
90 % complete, still awaiting window
material supply, a shortage has caused
major delays,

Lot 36, ramp construction commenced

Construction of the stair cover for Lot
41 underway,

Upgrade works to Lot 215 underway
also, new plasterboards, kitchen repair
and repaint ready for a new tenant.

AMO EHW:

Water supply excellent and usage has
dropped since the rain starting.

Stock for water treatment has arrived
for the Christmas close.

Patrick had a visit from the Tropical
Queensland Health Team where they
have started developing more Standard
Operating Procedures and a generic
monthly report for Council.

RECOMMENDATION

That the Report of the Executive Manager of Infrastructure and Works be received and noted.

Item 7.2
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REPORT

Version  Purpose of decument Auhored by Revewed by Approved by Revew date
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Nogan Daws &’7“#;?),.\ i 29 Nowetber 2001
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REPORT

1 INTRODUCTION
11 Overview and Location

RPS has bean engaged by Mapoon Abongna Shee Council 10 prepasm 8 Sgeces Maragement Program
(SNP) for @ proposed planneng Ndaive 100 e addnion of eleven (11) govermment housng Swelings n
Mapoon Abongnal Shre, approxmalely BOm narth of Weea (lar narth Cueerslend)

The danlings wil be located on Lot 160-164 SPI16345 and Lots 165 - 170 SPI21487

Proviows Loologeal Surverys wem carmed out by NRA sugoesting the posstio nearty mhabstancy of
ProOoscger alerrmous macpivvayy (Pais Cochatoo)

1.2  Purpose of Scope

Thes SMP has Deon developed with ienSons 10 preserve and protect Moh ask founa habast

The Specem Maragemart Program (SNI) authormes aciviies thal will not mpact treedng aress of
protected animals hat are classfied as exinct i the wild, endangered, vuinerablie near throatoned (ENVT),
Specad as! contern, colonil Dreeder Of Iast CONON under Bha Nature Conservaton Act 1902 (Qld)
Vegelathion clearng of non-nhabted Yees dunng Breedng seascon may te peemdind however clearng
deturbance near mhatsied Yees must be montored

PRGNS Y g Ped Spmcms Magrages Pae | 1 29 Novembee 2921
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2 SPECIES MANAGEMENT PLAN

21 Habitat Assessment Prior to Vegetation Clearing

Proe %0 vegetaton clearnng, dearng msts and the Progect Area boundary must be idendfed on all design,
COMMUCHON and operabonal drawwngs
Wihes B Proed Asen, o Mees and nalussl hatdsl fealires that could poluntialy te wuied Dy fesdent of

mugratory faura § e polentil sheller sfes nes! stos hollows Serméana, epptytes, crevices standing dead
troes, large hollow logs, Bush rocks of feled tranches) am 10 be localed These habdat fealures are 10 be
recorded uaing & Global Poationng Syslem (GP'S) device and clearly demarcaled Broughoul the sle uung
fagging tage andor fuorescent pant and dearly reflecied on he operatonal deawings . Refor 1o table 2 for
hadaft CoorSrmies

Setabie nearty hatdal 5 10 be dortfied in the ovent of faune relocaton

2.2 Habitat Management

Chaanng of hatviat (@ g falon dmber, rock and holow Deanng troes) will be synchrontsed with selovant
spocws Mocydes If possitie, holow Dearng Yoe removed & 10 ocowr batween Maxch and August 0 avod
the man treeding penod of holliow-dependent fausa I hallow-bearng Foes (HBT ) are 10 be removed, rest
bomes should bo nsialied N he smnant vegotation 2one o compensate or the 0ss of each holow tesrng
oo (1 & an oftset 1ado of 1.1) The size of 1he sasl Banes should reflect the s2e of the hollow beng

removed 1o sdeguately suppor! the laura species occupreng the holow, if any A qualted ecolognt shogkd
ratal the nest bowes 10 ensure suabie trees are selected for instalation and the deechion and design of 1he
nel box 18 optenal for cCanddale specEn

Where possible. logs and hollow kmbs cleared dunng construchion should be placed n adpcent vegetaton
SO May con be usad for habdal By a qualfnd Spoter Calcher

2.3  Vegetation Clearing Protocol

o Al fauna handing s 10 be undorsken Dy a sulably qualhed Spotier Calcher with the reguired
Retatataton Potrrat
o Clhonng of rees Is camed out in & way that ensures fsuna nhatsting Fees (deamed % be cleared)
havve enough time 10 move ot of the clearng sée without speces deoth, by
= Catryng cul the deanng in siages
= Ensuang not more than 3 ha or 3% of the sie's area &5 cleared 0 any | stage, whichaver Is he
Qreater
= Ersuang hat betwoen sach stage and the nax! Bave s af et 1 penod of 12 hours siaring of
o m ona day nd endng o Ga m on the lollowng day denng which no ees are cleared on
"= ste
~  Charmg of Be Boes 15 catrnd ool n & way thal ensures, wide T dearng is catind out,
appeopniate habiat inks are mantaned within the clearng s8e and between the sile and #s
S50t e, 10 alow Tauna reng On e sdo 10 Mowe Ooul of Ihe sl
o VW saven days prax 10 chearng ol recorded Badal Salures should be napecind (where safe and
proachcabie) using a nest box sCope of oher sutable inspecton device Any fauna found wihin
habda! foatures should be removed where safe 10 00 50 and relocated within 1 km of clearng ares n
8 saf prolecind baah reserve GPS cocednates e 10 Be taken for the location of any tsuna that
cannot be salely removed These coordmates s 10 be reflecied on the oporational drawings
o Chenng 5 camed oul in the presance of a s0ober who has he prmary sole of locating fauna n the
troes / on gourd, a5 well s handing and relocating fauna nio 8 safe area AN launa handbng i 1o
be urdertaken by » sutably qualdand Spotter Catcher wih the required Rehabddaton Permdt The
SPOM iSO rNeQuires quAicalons and PenNencs, Somonslraed skils and knosledoe N calng
fauna i ol forms of Auslisian habd@als o conducing artorml Teune sufveys

PRGNS Y g Ped Specms Mgrag=es Page | Y 19 Nonemitmr (9201
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Price 10 the comemencement of chaanng all sie parsosned ae 1 be

Nade awmre of the ceanng ity and how they are marked
Infoemed that they are not 10 enceoach on aress boyond Be ceanng s
«  Nade awere of the DCabons of Hees thal will De relaned, Messwes 1euIred 10 protect Them,
and the corsequences of damage 10 these aceas
= Nade awore of threatened and migralory spockes known of iedy 1o ocowr in the Project Ares
and thes hateial
- Nade awire of Ihe Heabion of any habist leakures thal have Dean found 10 previowuly contan
tary
«  Nade awore of ol cearng staged approathes
o Underishn a pro-sian-up check for shelerng natve lsena of all infaskruciure, plard and equpment
andior denng redocation of siomd comtruchion materals If faune B denifed, noblfy Bw Spotier
Canchar of Far Horh WiaMe Resoue Group S0 they can relocaike unnjared asmals and manage
irgered arsmaks
e Underiskn » two sfage appmoach 1o cieanng, as desanbed below
~  Stage 1 Usder- sarutbng of the entire Project Ares shoukd be camad oul by o 4x4 Factor
(of semndar) Wilh & slashing dech and a lper of muich i 10 e Il 10 ad B 3o tedertion Non-
hollow Saanng free and non-habtat rees wil be cloared N a seguence hat baves Yees that
alow launa 1 move 1 adacen! vegeialon 15 be retamned
- Stage 7 Al a penod of al asl two drys and preferatly wp 10 o waeks, clnanng of e
can commence . Al trees should be checked for fauna, and @ peesant lef! alone 10 alow for
nolral aspersal fom e ste. as dotaied above Troes ioenned as Deng previously
occuped by faena (nciudng those sssoceed with hateisl and hollow-Beanng Yees) shoukd
be chacked by the spofter catcher and Laurs and mmoved Esale o do so Tluna s
ertied the Fauna Handing and Relocaton Procedsre » Tadle 5 must be adhered 1o If
founa 5 wnable 1o te removed, rever! 1o soft Seling MHollow bearng trees are 1o be knocked
with an excavalor bucket o oftay machinery 1o encourage founas 10 evacusie Pe e
medeiely proe 10 felbng. Treas should be “sofl felled” Felied holow toasng Mees must Be
npecied By the Spoller Calkther as 2000 I posadie ¢ B presence of launs, ndudng
trapped, shocked of ngured fauna. Felod holow toarng Pees must te of e a dwosight
POsOd 0n e ground 10 give any founa Fapped iIn he rees an oppormunty %0 escape before
furBar processing of the trees
As aforementoned any sutable safvaged hollows from fefled troes are 10 Be sef asce and
placed n adjpacont 1anoed vogetation Remamng trees can hon be mulched and
sSockpéed

24 Fauna Handling and Relocation Procedure

If an anvmal (nciudng Shocked. puvenda anmmals of €005 ) are Giscovered on the Pragect Area durng deanng
of other cormiucion actvbes, STOP ALL WORK wilhin B viorsty of the aneral and hande Saura n
scoordance with the procedure detaded n Table 1

Table 1- Fauna hanaling and reloc ation procedure.
Action Timing Responuibiity

Time the refosse of the anvimal 1o comade with  As s00n as practical Spotier Calcher
the active perod of the speces | & nociarmad alor anemal s
arvmaks 10 be released of dusk To be camed out caught. and only
sccordance with the Code of Practios Careof when anmal s

Sk npered of Orphamed Prolecied Arsmah i delomined 1o be I

Quesrsiand (NC Act) (DoES 2013) for rebease
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Action Tming  Responuibiity
D0 N0k URGRrIBE Towna BIOCERON GUING PENOS AS S00N 05 (ACICN SpoNer Calcher

of heavy ranisll or extrome weather condfions  aBor anmal is
(0 g wvery Bgh Serrperalires ), urdess the mimad  caught. nd only

15 00 stressed 1o be held any longer when anmal s
delemmined 1o be It
for redease

Irgured Arsmad Nasagement

Contact the Spotier Catcher if an ingured arvmal  As s00n as practical Spotier Calcher Environmantal
15 DU 0N OF N e Wonlty of The consirechion  aler mpured animal  Manager

sie. The Spotier Catcher wil determine if the 15 idenifnd n e

aremal 5 senously ingured and requres attenlion consirecion

I B arsrral 1 irgured, confiact one of the foolpewn

Tolowng Dol widiie 1eSCUe BRENOES AN

vetonnary surgenes mmedately
» FND Wadde Rescue (07) 4053 4487

Conlact the ool wikile fescue agency anditr  As S00n as gractical Emvwronmenial Manager
velennary surgeon if the Spotier Coticher 5 not  aler npured animal

prosent, or cannct armedaloly stiend the sfe 15 ideniind n e

Folow adwvice Bom the Spot Cakcher, wikiile combucion

rescue agancy and'or vetormary surgeon whie  footprnt

wwing lor any of the atowe partes 1o atiend the

ute

Once e tescue sgency armves al he sie, they  Upon armvad of Wikidle Rescum Agency
B0 Mesponsie o the anmal Ay dedsions widide rescue

regardng the casm of the animad will be made by  apgercy

Ihe tescue ageacy

I B rescue agency and'or bcal velormary As soon as praciical Eoveronmantal Manager
SAMNCE canndt Do comadied he Spoter Calcher aber mpred anmal

of N hew absence, he Enveonmantal Manager, s idenifed n the

wil Sebvet he irgured arsmal 10 the sgencylocal combucion

VOLlennary Senice as soon as praactcally possbe footpnn

The Spottir Cakchar must record the foliomng  Pios 1o ryured Spoher Calcher
Wormanon about the anmal peor 10 the avmal  anmal laving Pe

lsaving the site Project Aroa

* Sgocws

= Location of where animal was found (esadt as

posstie, GPS co-ordnais)

* Datw

» Gander (f possitie)

* PRotograph the animal ¢ possibie)

Conlact the Ervronmentsl Masage srmeduiely As scon as practcal Spotier Calcher
1 & doad anemal & found withn he sle akef & dend armal

Carcasses must be buned %0 a depth that wil 15 found withn e
provent scavengers bom reaching Pom and %o sile

mursmase etk of dsame Fanamisson The

Spome Catchar must record he folowng Setmis

. Spocws

» Location of where anmal win found (exnd! as
posstio, GPS co ordnaws)

* Dote

* Gender (f possitie)
» Protograph the snimal §f possitie)
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Action Timing Responublity
P

The Spotter Calchar mus! propare 8 tepor! upon Wil 30 days of  Spolier Calcher
COmPton of dearng actvles 100 submeson 10 the completon of
the Lrvrcomentsd Manager and Councd, that  clsarng actrales
rcduden

= A Gesorpton of e assessmoant of habsiat roes
underiakon pror o cearng

* How tsuna was handed that was aocied by

denrnng actvitas

« Procedures thatl weee adopted for the refocation

ol non-pred launs Bom cleanng sreas and

opatalons, ncludng Be

ortdcaton of sppeopriate locabons, timengs and
weaither condtom for e relocabon of non-
pured founa

* Procecdures, doles. areas and fauna
specuiniis ) present dunng cesnng and
siruciures removed operslonm

= A desorpton of any anvmals that wore sighted,
captured released npred or shocked

* Procedures that wose adopted for handing
pured founa rom cloarng oreas and oparadons,
rdudng detals on son weh wikiide rescue
Oroups, welermnary sargecns and any o
APSIOPNANE Of DANSAlONS Of Nawduals

= A desorpton of any dead anmals that were
found s & sl of doenng of siructiures
oparatons and fauna rescue

« A descrpton of any Yoo that s used for
breedng or rcosing by auna Inchude ree
SO0 IOCalon, sa, hesght and depth of
hotlow

* A descrpbon of any Bdge or culver! Wuckre
that = used for aeadng or roosing by fausa
Inchude locaton, size, gep heght and depth

* PRotos (whare possie) of rescued and dead
lvuna

2.5 Fauna Management Protocols

A 23 m high secunty fence comprsed of 1 85 m chan wire fence IS sugoesiod 10 be rstaled around the
Progect Ama, n offor! 1o sxchude feuna Prefecentially barbed wise shogkd not e usad ol the lop of tha Sence
as £ s hamidd 10 widife, Such as bats ghders and owls

The corstucson of he secunty fence should be camed out in a mannes that allows any founa within the
Prcgect Araa 10 escape 1o remnant vegelation belore T securty fnce sntroly enciones the Mropd Ares
Thes would rvoive consiructing e fonce N » south % north drecton lowasss the remnant vegetation Gales
shoukd e nsialiod 10 axd i e 1ekase of aimals Ihat are acodenly enclosed withn he Progect Area
Should any fTauns become shuck o rgured withn the Progect Aves Bay should Be handied and removed by &
sutably qualied Spomer Calcher and seleased back into switabie habatl of relnquished into the care of &
ecnl widide rescue organaaton f npured

FRAGNIED | mgh Pt Sowcms Maragemes Mae | 1 1 29 Novemder 2921
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251 Mammals and Macropods

Securty fencirng sround the Froject Ares will provide suffconnt Seterrent for leger mamemals and macropods
(e Kangaroos, Walabees of axoho species )

Smalher nalve and aaolic Bunowing mammals Oof macopods (1 & dandicoots, echadrms calitels and hares)
could potentially burmow underroath the securty fence Whist Bws may be uniialy due 1o ample surmoundng
pasturdand, fonce kras will Do regulary nspeciod and mastaned 10 peevent fauna nireson. Fence nes
will 850 B Wepeched 106 any OwerhanGng Hoes of Branches Mal could prowde acoess e arborosd
marmmals 10 enler the Proped Ares

252 Birds

Indmastruciure will be regulany nspectod ior any SOns of bid actvity (@ sasing malersd, whiewash,
rooning sfes) Any sening malenad or eslabisbed nents will be mapecied I there are any launas presant
within the nests. o setably Quaified Spotier Catcher will be required 1o remove, relocaled o reinguish fauna
10 local widhie rescus ongansalion

253 Spotter Catcher

Dunng all stages of cearng o Spotier Calcher mual be prasent 10 assis! with widife moverment andior
widMe relocaton. Work can not commence urtd the SpoBer Catcher 1S presant and has assessad the
vegetahion aboul 1 e cleared

The Spotter Cadchar will communicale with the cleanng crew 1o nioem of any polental hatelat wilbun the

cleanng zone The Spotter Catchar wil mark habaat foatures with pant and GPS pont Whon the habeiat
foslures e 10 Do deared e SpoBer Calcher wil work with the denting crew 10 croae he saled may 1o
clear he wgetaton 1o reduce mmpaect

FRAGNIED | mgh Psd Somcms VMgraoemes Pae | 1 1 29 November 2921
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Appendix A Conservation Advice - Probosciger
aterrimus macgillivrayi (Palm Cockatoo - Australian)
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THREATENED SPEQES SCIENTIFIC COMMITTEE

Estabinded under e Lovironmend Frodvcton onad BisdVverwry Comiervoalion 4ot J99Y

e Mool e Iy Prearvelon ey o J1S0.5015 ared Oued e oncas 1 Thae Valnetalte Cletny
P o M

Conservation Advice
Probosciger aterrimus macgilivrayi
palm cockatoo (Australian)

Taxonomy
Conventonally accepied as Probosciger atemmus macgiinrayl (Mathews, 1912).

Conservation status
Vuinerable

Ceiteion 4; (Vulneradie)

The highest category for which Probosciger afernimus macgiivrayi is elgble 10 be listed is
Vuinerable.

Probosager atemimus macgiivrayl has been found 10 be eligibie for ksting under the following
listing categories:

Ceitericn 3. C2 (a){§) Vulnerable

Ceterion 5. Vulrerable

Speces can be isted as Fwestened under state and terrtory legsiation. For information on the
listing status of this species under relevant state or ferritory lngislason, see

- :

Reason for conservation assessment by the Threatened Species Sclentific Commitiee

This advice folows assessment of information provided 10 the Commnittee %0 st Prodosciger
atermimus macgdinrayl

Public Consultation

Notce of the proposed amendment and a consultation document was made avadable for public
comment for greater than 30 business days between 17 November 2014 and 9 January 2015
Any commants received that wece relevant 10 $e survival of the subapecies were considersd by
the Commitiee as part of the sssessment process,

Sub-species Information
Description

The paim cockatoo (Australan) is a large cockatoo with a massive, curved dark grey bl and a
long erectie crest (Pizzey & Knight, 1937, Higgns, 1993). Adults are entirely slate-black in
colour except for a facial paich which flushes a deep scariet when alarmed or excited
(Pizzey & Knight, 1967, Higgins, 1890). Juveniies are similar to adults in colouration; however
they have pale yelow scalop-ike markings on the under-tody and underwing coverts, a paler
grey bil and paler pink facial patch (Pzzey & Knight, 1587, Higgins, 1569).

Paim cockatoos (Australan) are similar 10 the red-taded black cockatoo (Calypfomynchus
banksi), which can be dstinguished by the red or orange panels in ther tail (Pzzey & Knight,
1997). The species can be seen singly, In pairs o in parses and are often found perching in
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emargent trees calling and daplaying, sometimes upside down with wings and crest spread
(Pizzey & Knight, 1997) Paim cockatoos (Australian) have a distinctive whistle comprising of
two syllabi, the first a deep and mellow note and the second a drawn-out, shril and high-pitched
note (Mggins, 1908). This whistie is jJust one of the many calls (over 27 documented so far) used
by the paim cockatoo (Australan) which has a varied, exiensive and complex vocal repertoke
that appears 10 vary geographicaly (Zdenek, pers comm., 2015)

Palm cockatoos (Australan) are conventionally accepted as a distinct subspecies distrbuted
across the north of Cape York Penrsula, Queensiand, from north of Pormpuraaw on the west
coast to Sakwater Creek, Princess Charfotte Bay on the east coast (Storch, 1966; Higgins,
1969). The palm cockatco (Australian) is the only subspecies of the paim cockateo found on
mainland Australia (Garmett of al,, 2011), Palm cockatoos found in Papua New Guines and
Indonesia are genenally considened 1o belong 10 different subspecien groupings. However, &
paper by Murphy et al (2007) disputes the idertification of the paim cockatoo (Australan) (P &
macgiiirayy) as a separate subspecies and instead suggests that e Cape York population of
palm cockatoos actualy belongs 1o P.a. atterimus. The degree of connectivity between paim
cockatoo popufations on Cape York is largely unknown.

Cultural Sigrificance

The paim cockatoo occurs across the country of many dilfferent Indigencus groups on Cape
York Pesinscda. On the east of the capge the species is revered as 8 ‘spirit bird” by members of
the Uutsaingany, Kanthanampu, and Kuuku Ya'u language groups in the Lockhart River region,
many of whom tell cubural stores relatng 1o the species and consider £ bad luck % harm or
injure the birds (Zdenek, pers comm , 2015). The palm cockatoo (Australian) occurs on the
homeland (Ngaachi) of the Kuuku M'yu (northern Kaanju) indgenous pecples. The Kuuku I'yu
pecple have important sodial, cultural, spiritual, Mstorical and ecological CONMCTions 10 thelr
homeland and they recognise the rich biodversity it supports, Including habitat for race and
treatennd species such as this palm cockaloo (Kie) (Chadangun Abcriginal Corperation,
2010)

Relevart BiologyEcalogy

The paim cockatoo (Australan) inhabits closed forest and riparian systems, and cpen
woedlands adjacent 10 thwse habats. The subspecies attans e Mghest densities in open
woodlands adjacent 1o Corymbia and Eccalfpus dominated forest and has signficantly lower
densies in the closed forests themsaives (Murphy, 2006). Individuals and small ficcks feed n
closed forests and itloral systems during the middie of the day. mostly on e hard seeds of
fibrous and woody fruits of woodland, ittoral and closed forest species, taken from the canopy
and the ground (Wood, 1988, Storch, 1996).

Pairs are hought to occupy permanent breeding territories year-round, with each par tending
muitiple nesting and display holows that are visited and defended most momings and
atermoons, especally by males (Murphy ot o, 2003). This behaviour is distinctive from many
other speces of parrot which ive in focks (Murphy et al., 2003). Nests are mostly in large holiow
trees, primarily large eucalypts in woodand, with an average dstance of 320 m 1o the nainforest
(Murphy et al., 2003). However, there have also been cbservations of nests in smaller trees,
which may be related 1o imitasons in the avalabiity of holows at certain imes (Murphy 2006).
Pairs also caim numercus cther holiow trees as display stes (Wood, 1588, Murphy et ol

2003). Quality rasting stes in ree Poliows appear 10 Be & ImEng resowrce for Bie subspecns
(Heinsohn ot o, 2003. Zdenek, pers comm,, 2015).

Palm cockatoos (Australan) have low breeding success, Faciors contributing 10 this ncdude
laying a single egg. high nesting falure; and long inter-breeding intervals, breeding on average
every 2.2 years (Murphy et al., 2003). A gererason tme of 17.7 years (BrdLfe International,
2011) is derived from an age at first beeeding of 4.0 years (extrapolated from mean values for
other genera in Psittacidae) and longevity of 31.4 years, extrapolated from the maximum
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longevity recorded in captivity. However, there are records of Birds in Captivity Iving %0 & greater
age and breeding significantly later, with one fermale reaching 40 years of age before laying her
first gy (Meinschn et al, 2000).

Threats

The greatest threat 1o paim cockatoos i the cumulative impact of 8 range of contramting
machansms all operating %o reduce the avalabiity of nesting hollows, such as fre, cyclones,
land dearing and competition.

Inapproprate fire regimes are 8 signficant threat % palm cockatoos (Murphy et ol 2003) ) Fire
a¥ects the stabilty of the rainforest'woodand ecotone and is needed to mantain recrutment of
large trees. Some woodlands with palm cockatoo nest-trees are being invaded by rainforest
species, probably as a result of reduced fire frequencies (Russel-Smih et al., 2004). On the
other hand, in some areas fregquent, high-inmersly fires are destroying nest trees drectly, and
may also ndirectly reduce the number of treeding hallows available to palm cockaloos through
the negative irgacts on the abundance and diversity of termites (Abenspergtaun and Milswals,
1995), which play & sigrificant role in the creation of new Roliows (Perry ot al | 1985) Nest-
hollows are thought 10 be a Imitng resowce ot kon Range, with changes in fre patterns being
the main cause (Murphy et al., 2003; Murphy & Legge, 2007).

Land clearing near Weipa for bauxite mining has also reduced hollow availabidity, and has
removed small patches of rainiorest feeding habitat (Gould, cited in Garnen ot al, 2011),
Furthermore, loss of nesting Poliows i Bkely 520 Be an ongaing issue &3 approximately 85% of
the woodland habitats (Regional Ecosystem 3.5 2) on Cape York that contan the subspecies’
preferred nest Yee (Eucalypius dedrodonds) occur on either mining leases or minng exploration
leases (Gould, 2010). Evaluaton of post-mining revegetation efforts in the Weipa region has
indicated that these habitats do not resembdle the pre-mining forest condtions in efher structure
of speces composition (Gould, 2012). Thus mining activites are liely %0 couse a net ioss in the
avaiabiry of woodand habiat contaning hollow-bearing trees.

Paim cockatoos (Australan) also experience compettion from sulphurcrested cockatoos
(Cacetua galerita) that compete for nest-trees (Heinsohn ot al, 2003) and have inzreased over
the last 2 decades arcund Weipa (Goudd, cited in Garne?t ot ol 2011),

The Paim Cockatoo & ksted on Agpendix | of the Conmvention on Intermational Trade in
Endangered Species of Wid Fauna and Flora (CITES), No trade in this species is permitied,
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Al Populyson seduction cbsarved estmated, nomed o
wasgecied i Pw pas! and Be caunens of Ihe rediucion
are Doarty reverstie AND undersiood ND ceesed

Pepuladon sedx ton obrerved eabrraded riferred
Of SUSPOCHd In T past Whare e Causes of he
maucton may nol have cossed OR may not te
wrdesiood OR mury ot 0o reverstie

Fopuinton ssdction gramcied of susgecihed o te
met 0 the Sture (Up 19 & masomum of 100 years) e
canrcd be sand b A
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There is a very poor understanding of both $he total population size of palm cockatoos in
Australa and te magnitude of the Mkely decines in the number of breeding adults (Heinsohn
pers comm._, 2015). Akhough the number of mature individuals is thought 1o be decining. there
is iInsuMicent evidence 10 support estimates on the rate of decine (Garmett et al , 2011).

Fdllowng assessment of the information e Commites has determined that the species Is not
eligible for ksting in any category under this criterncn as there is insufficient evidence 1 support
past, current or future population decines of greater than 30°% in any 3-generation pericd.

Vidreratie
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Evidence:

Not eligtie

&Mﬂd(&ﬂ)Whono«mﬂwhuwmmmhh
57 000 km” and its area of occupancy is estimated 1o be 27 000 km” (the area of cccupancy
was calculated by putting a 2. 5km buffer around all closed and riparan forest within the extent of
OCOUTENCS ).

Fdlowing assessmant of the information e Commites has determned that the subspeces
geograpghic distibution is not very resticied, restricted or imed. Thearefore, e species has not
Been demonstrated 1o have met this required element of this critenon,

Evicence:

Eligitle under Criterion 3 C2{a)(8) for listing as Vuinerable

Gamett ot ol (2011) estimated the total rumber of mature individuals 1o be 3000 (imited) and
decreasing: this figure was based on a tentative population esSmate made by Garnet and
Crowley (2000), and the estimate has neither been confirmed nor superseded since it was
publshed. it is worth notng, akhough this estimate s very coarse it falls significantly below the
threshold of 10,000, It is also thought that the Australan sub-Speces COMPrises a single
connected population (Gamen ot al,, 2011),

The Commitiee considers that the estimated total number of mature individuals of this
SUDSPECHs & Imited and declining, and the subspecies’ M.ph&dm-smioubt
its survival as 100% of mature individuals ocowr in a single subpopulation. Therefore, the
subspeces has been demonstrated 10 have met the relevant elements of Critenon 3 1o make it

eligible for ksting as Vulnerable,

memwmumm
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Evidence:
Not eligible

Gamett ot ol (2011) estimated the total nrumber of mature Indhviduals 10 be 3000, thus not
considered low, very low or extremely low. Therefore, the subspedcies has not been
demonstrated 10 have me! B regqured slement of this criterion

Evidence:
Eligitle under Criterion S for listing as Vidnerable

Populaton viabity analysis based on data from Iron Range suggests that 1o mantain a stable
populaton over 100 years the palm cockatoo (Australion) would need extremely low mortalty
rates for juvendes (<8 8%) and adults (3 .34 9%) (Meinschn et al, 2000). Evidence indicates
that palm cockaloos expenence high rates of nesting fallure as a result of predation of nestings
and eggs, and infertinty of eggs (Hensohn et al., 2008). The subspeces s also estimated 0
have very low Breeding success (annual probabiity of breeding success 0.11), with females
anempling 10 Breed only once every 2 2 years on average and only laying one egg per Breeding
azempt (Heinschn of al 2009). Dats on juvende and adult montalty cates are rot availeble for
the paim cockatoo (Australian), but Heinschn ot al (2009) ran models with a range of mortalty
estimates, ncduding some based on data for the refated taxon, Camaby’s black cockatoo, which
indicated that juvenile mortality may be as high as 70% (2 14%) whie adult mortalty may be
around 25% (2 5%) (mortality data based on Saunders, 1982).

In conducting a populaton viabiity analysis for the palm cockatoo (Australian) Heinsohn et al
(2009) ran four models 10 predict the Kkely trajectiory of the subspecies ino the future: two of
these models predicted negative 10 extremely negative growth rates with the lkelhood of
extinction occuming within 16 to 38 years; a third model predicied the subspecies %0 be depleted
10 approximately 9 infividuals within 100 years; whie the fourth model, using extremsly
conservative mortalty estimates, predicted only small decreases in population size within 100
yoars. Based on ™ results of the population viabiity analyss, Heinsohn ot al (2008) found it
urlikely that paim cockatcos (Australian) could amain long enough e spans 1o sustain their
sxiremaly low rates of reproduction and suggesied He subspecns was ikely 10 be in dedliew
There are a number of sensitivities related 1o the data used n the population visbilty analysis
conducted by Menscohn et al (2000) information on breeding success was derived from just 28
rests and the information on btreeding intervals was drawn from a three year study.
Nevertheless, based on the significance of declines predicted by Heinsohn et al (2009), an
expert commitiee, convened by BirdLile Australa in 2010 10 review the conservason status of all
Australan brds, determined that the subspecies faces > 10% probability of extinction within 100
yoars (Garnet ot ol 2011),

PRo0osOger advrimus maopivrayy (el cochatoo (Austalen || Consersmon Advwce
PewAd 9
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The Commitiee considers that the palm cockatoo (Australien) has & probabiity of extnction in
the wild of z 10% in 100 years. Therefore, He subspeces has been demonstirated 1o have met
the refevant elements of Criterion § to make it elgble for Istng as Vuinerable.

Conservation Actions

Recovery Plan
The Commitiee recommends there should not be a recovery plan for Proboscger atemimus
macgiiray! (palm cockatoo (Australian ) as the approved conservation adwice for the

subspeces provides suffcent direcson 10 implement priority actions and mitigate aganst key
throats.

Conservation and management Actions
Enmary Consecmtion Action

e Implement active and appropriate fre maragement regimes 10 optimise the creation and
longevity of large tree hollows,

¢ Ensure mpacts from mining activity do not Surther reduce the amount of available breeding
and foragng habstat

Survey and monitoring prionties
o Monier residencs at key sites & Iron Rarge and along westward flowing rivers.

Information and research priorties

¢ |dentfy fre management regimes.

o Investigate the impacts on populations due 10 significant habtat disturbance events (e.g..
cyciones, large fires).

Develop techniques to characterise the age structure of the subspecies’ populations,
Determine e longevity, survival and other demographic parameters of the subspecies.
Conduct genetic studies %o understand population comnectvity across Cape York.
Identfy the age and population status of sultable resl-trees aaay from he Iron Ranges,
Identfy what woodland habitat traits are reguired 1o support successful breeding.

(i) The Commitiee recommends that the It referred to in secton 178 of the EPBC Act be
amanded by InCluding in the kst in the Vidnerable category:

Probosciger atermmus macgiivray!

0] The Committee recommends that there should not be a recovery plan for this
subspecies.

Threatened Speces Scuntific Commitee

O4/068/2015
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7.3 LOCATION REPORT ON NEW CEMETERY.

Author: Tom Smith, Executive of Infrastructure & Works
Authoriser: Tim Rose, Acting CEO
Attachments: 1. Globe Map of proposed new cemetery location.

PURPOSE OF REPORT

Present to the council a report for approval on the recommended location for the new Cemetery on
Cullen point road. This report contains a map and points for decisions in the council meeting.

BACKGROUND

A site is currently being sought for the location of a new cemetery.

DISCUSSION

After the location recommendation that was given in last month Council meeting, | attended site
with Jason Jia to determine the size and location of the sand ridge that was spoken about and
weather there was any other Cultural or hazardous factor to consider and mitigate with this
location.

On reflection the area looked good and there was only the small grave known within the area that
we decided to put this within the fenced area if Council excepts the recommended area for further
development.

The plan shows that this area if approved will be four (4) times larger than the current Cemetery.

RECOMMENDATION

That the Council receive and take note of the Works Manager’s Report and approve the
proposed site of for the new cemetery.

Iltem 7.3 Page 46




ORDINARY COUNCIL MEETING AGENDA 14 DECEMBER 2021

!

Item 7.3 - Attachment 1




ORDINARY COUNCIL MEETING AGENDA 14 DECEMBER 2021

7.4 EXECUTIVE MANAGER OF COMMUNITY DEVELOPMENT'S REPORT

Author: Wally Ziegelbauer, Executive Manager of Community Development
Authoriser: Tim Rose, Acting CEO
Attachments: Nil

PURPOSE OF REPORT

Present Council with a report of program performance and operational actions for the previous
month.

BACKGROUND

Council provides a range of community-based services for the benefit of Mapoon residents and
visitors.

DISCUSSION

Activities to Date:

Program (ACTIONS) Status Report
Community Development e Women’s Program
The Women’s Group Officer has now moved to The Women’s Group Officer is currently
her nominated role and is operating from the working on developing a program and

office located at the Jerry & Ina Hudson

s s activities for the Mapoon ladies and will
Recreation/Community Hall.

look to implement this in the near future.

There is a need to engage with community * Men’s Program

about the men’s group program and hold The men’s group has not operated for a

election for committee members. Contact has lengthy period and members have not

been made with ORIC by Ricky Guivarra developed an activity plan etc. The

regarding compliance and forms for re- facilities require some upgrading and

establishing services and the Board. works around the sewer system, fencing
etc.

e Youth Program

Development of the youth program remains a Development of a youth program is an
priority. ongoing priority and important over the

Christmas / New Year period.

PCYC Coordinator has returned to organise * PCYC

and deliver activities at the recreation With the reengagement of the PCYC
hall/stadium on a weekly basis. Coordinator activities are being delivered
at the sports center. A copy of the ongoing

activity plan is yet to be provided.
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Community Services

On her recent visit aged care consultant
Barbara Schmidt has prepared a report on the
current status of funding and reporting and
lodged the reports as required.

Have been in communication with the HR
Consultant regarding finalising of position
descriptions for the Team leader and
Assistant.

Previously had qualified childcare workers. —
see if they are willing to return when the Aged
Care moves from the building to the new
centre.

Need to Identify funding for completion of
oval / need bus license for people to go to
town and participate / Participants or leaders
etc. need First Aid Certificates, Licenses, etc.

e Aged Care Services

The Community Services Coordinator
position has been filled initially on a 12
month contract.

Services continue to be delivered to aged
community members including, meals,
shopping trips to the store and Weipa.
Arrangements have been made to
continue this service on the days other
than public holidays during the Christmas
Holiday Break.

e Playgroup

The funding agreement for Early Learning
we be reviewed in December. The
program will require appointment and
training of Play Group Team Leader and
assistant and development of strategies to
engage with parents and school visits.

Community Engagement

Messages can be delivered by email or
Facebook to Elders and other community
representatives.

A community engagement strategy to promote
and outline the services, activities and benefits
of Mapoon as a community through the listed
sites continues to need to be developed.

Sites include;

e Website
e Facebook
e Customer Service Counter

e Community Events Support

Item 7.4
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Business Units

Business Services Coordinator Bill Guivarra
continues to improve services at the Visitors
Dongas and Cabins. Need to ensure the
bookings system is accessible and functional.
Bill has proposed to set up office at the Paanja
Lodge to ensure that services are provided
satisfactorily, and monitoring of the facilities is
improved.

e Holiday and Contractor Accommodation

Demand for visitor and contractor
accommodation has eased in December
and over the Christmas period so far. The
Cullen Point Camping area is currently
closed; consideration may be given to
open it over Christmas.

Centrelink

The Centrelink Host position has been
filled on a casual basis and training has
been provided to the office staff and
Business Services Coordinator.

Some concerns have been raised about the
attendance of the staff and lack of services
for participants.

Mapoon Store

Lessors of the Mapoon Store have been
notified about building up stock to cover
the Christmas / New Year period.

They have been ordering stock and
organising the stores shed to

Disaster Recovery Operation

With the oncoming wet/cyclone season
emergency and Disaster Recovery Plans
should be reviewed and updated.

This will be a priority over the next few
months.

Liaison with the SES team / Rangers
regarding preparation for removal of old
cars, rotted trees etc. to take place.

Economic Development

Mayor requested that focus be on HAAC /
Aged Care and Early Learning Centre. These
areas critical due to ongoing funding.

A community Through the responsibilities
of the Community Development role
Economic Development opportunities will
be identified and planning will be initiated
with consultation with Council and various
community groups to identify needs and
desires of local groups to provide
opportunities for future economic
development of the shire.
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RECOMMENDATION

That the Report of the Executive Manager Community Development be received and noted.
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7.5 EXECUTIVE FINANCE MANAGER NOVEMBER 2021 REPORT

Author: Elzebie Groenewald, Executive Manager Financial Services
Authoriser: Tim Rose, Acting CEO
Attachments: 1.  Financial Report November 2021

PURPOSE OF REPORT

Present to Council a report outlining- program performance and operational actions for the previous
month. This report contains listed activities and points for decisions in the Council meeting.

DISCUSSION
Finance

Finance department continues to work with the external auditors from Queensland Audit Office
and with Altius Advisors in finalising the Financial Statements for 30th June 2021 after receiving
the extension until 31st December 2021. A preliminary finance report has been prepared for
November 2021 subject to finalising end of year balances.

Profit & Loss

As at 30th November 2021 Council made a net loss of $1.526M. This includes depreciation of
$1,014,346 and Capital Expenditure of $310,790 funded by various funding bodies.

Revenue

As at 30th November 2021 Council received revenue totalling $7.066M, 34% below the budget of
$10.686M. This is due to timing of funds and prior year grant revenue to be finalised at audit.

General Expenses & Cost of Goods Sold

As at 30th November 2021 Council total expenditure was $8.592M, 20% below the budget of
$10.814M. This is due to a timing difference on completing projects.
Store

The store has made a Net Profit of $4,536 for the month of November 2021. The Accumulated
Loss at 30th November 2021 is $83,787. Council is still responsible for the Post Office, fuel and
ATM, these costs will continue to be reported through the store sub account.

Untied Funds
The Council currently holds $3.478M in untied funds.

RECOMMENDATION

That Council receive the report and endorse the Financial Reports for the financial period
November 2021.
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Possecard Purchases 057 0 ® o e 0
Testng nspechon Costs S0 5000 0m
Gartege Collecsany Desposal S0 00w 0 m
Wstet Supgly Expensens $000 0w 200
Ovrheods $0w .0 000
Frogie $19274 85 28w $1633) 18 6™
Hre of EQupment - non works 5190584 $560 &3 5074501 DT
Accountng Fees (Not owertead) S0 % 0w 0 m
suance $108 707 &5 $93 708 X3 $14.090 52 16%
Tooks & Minot Egapernent 430654 S$HO0M S8 STITI04 4%
Tocks & Eqagrment »$500 e s$wrs s $4 rar ) LM%
Catorng s W FLRIR $15.504 &5 b ip e
Coarng Expenses 4550w $13an s SURLEE. ) LM%
FoonharpewLicercen |08 M $M0% W $1960 xR e
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Lojel Fees S04 388 90 273658 $64 533 10 205%
x Managemont Fees $000 0w 00
First Ad Supples $49T 4 ww $43%0 82 6187
AdTen Feangnt Pasd 33748 28485 $25M 717 B Y
Sundy Expenmun 65 ras o 3 X4 S5 TH Y 1NN
Service Fees 0w s 77w S1I9 W
Computer Equpement S50 13084 17 44 680 57 %
Ofce Seppien 08505 s s s A%
Proing & Stadaonery $7TH6 W stizm s ”»
Securey Exposses sS1u» 2,782 W 52688 1) RN
Goourdls Marfenarce s|hon S\ w T AN
Audt Foes $3 202 % 0,260 $00 50 41 2%
Commumcations and IT S0 000 00
IT . Data Condrod $10.808 0 sinw $9.195 & 259%
IT - Intermt & Emad Feo s2arTnes $13648 5 $150M5 43 10%
T . Support (Helpdesk) $11.200 $SIAa 6,100 2% 1%
IT - Server & Data Storege $000 $2507 W@ $2507 W2
IT - Webste 250548 32417 5643 00 X%
Tokphorm & Fax sanrw LR TR ) $1095 88 %
Postage $HN% $Y8 0 smra Tr%
Consallarts S0 %0 000
Conuatarcy F o 203568 127 5 smsinxn o
Francal Conyoler Experae S0 % 0w 0 m
Contracurs $165510 68 8799 % 775513 B3
Dosasons $ow % 000
Councd Donason $000 SIS0 % $15.60Q 5%
Posar $000 000 000
Edcircay EXTRELE $119 17 $13805 2™
Gan Bofties . Counct Lse unn $445 0 s\ e
Rogars & Mantarence 000 00w 200
RAN Councd Budangs LA 290875 5823 %
RAN Lqupment sMI% SRS $10.51 % e
RAN Infasyucture S0 $1).962 (8 $12.002 08
RAN Pl & Equgment $16230 41 s % 52033 09 6%
RAN Segtc Gosane Trap Pump Out $000 $ 00
RAN Water Supply MM .0 ST M
Rortals operainy) leases 0w 000 200
Hre of Sted s 0w 000
Ofco Rl 0w .00 000
Subracrptons and regslyaion S0 000 2000
Sutcrptomn & Feem sonse S s 45 004 57 Tea%
Moo Vehucle Laperes S0 % 0 m
W Fued sSSanw $39.209.17 $16.002 00 @
MV Hoe $1.%0Mm SN s $13400 A%
W esurance S0 Muw Mwn?
MW Rogetiason 2501 $12.300 83 $1610 71 130%
W Rogers & Mantarnce 47580 9 SBTAL S S20153 74 3%
Tewedt & Aczorremcdadon $o % w 200
ALCOMMOdaion se0s1241 S45054 58 $127578) ™

Arfares S8 S0 17 $1.55 50 -10%
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Tax Fares (nc Cabd Charge) 86 & s S4m 12 BN
Tryest Alowwnco sis2oam sM @ 2n»n %
Trarest Othar 4300 $2055 63 221414 "™
Isclanon Loave Traved S0 00w 200
Direct program conts $00 % 0w 000
At Costs 000 1654 17 $1.654 17
rewior Masaement S0 SIS 08 ST52 08
Rangens - Carpeg [ gagment 28540 $35 0 2 rna WA
Rangers . Fuld Corsumabies S50 M T samay (0128
HACC Clent Grocones L RRAL T 1578 $409 59 -
Matorain & Spplen SN seAsn vy $1ran s 3%
Meoting & Sermrar Conts s1mmae $)5% 00 IO 0 Pk
Pt Contaod §$63 75000 6. 788 75 $61 051 25 "N
Sports & Recreaton Expasses s $3400 0 a0
Turse Camp Costy o » 0w aon 2
Cutaral Herfae-Eloers Payts 0w $333 53 5831313}

Bark Foes & Changes 42870 $3an s “ans 1%
Imparmrent of Debts $000 0w 000

Dogr ecanon S0 % 0w $0m

Dogn - Houses 554500 $545% 7 017 %
Dogrecaton, Dedangs SN A% 0 SN 5% B 0" ™%
Dogn - Nagor $16.01.06 $MON .5 020 ™
Dogrecanon, Offce Equpment 800175 snw 008 o
Dogrecaton, Partt & Equepen 9017015 9010 0 015 %
Dogrecanon, Stove Equpt st s s -S008 (12
Dagn - Roads 407 536 95 07 5% 8 4013 %
Dogns - Waber SI5005 15 SPSes S 013 %
Dogrecaton Land'® s S % 00 (e
Dogrecanon, Arsing §$52 966 0 s2e W 020 ™
Dogn - Boat tamp 25U $25U % oo %
Dogn. Foe Optc Cable $2.00600 $2006 0 07 ™%
Captal Experdtse 310,790 % $208 366 s T2 o
Total Cxpenses TS A SAMTAIZ08  S116877 30 %
Ogerating Profe THINARE  NDARE 3138
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Mapoon Aboriginal Shire Council
Balance Sheet
AL ol Navember 30 2031

Assets

Cument Astats
11190.0C0U - Genend Account
111120000 Shams
11100000 - Omine Save AT Mot

1HR0CCU - Onine Ranung - Remote Captal

Prog am
11120.CRA Man accouns
11190-Eecrone Oearng Account
AL Do orvalie

Imveriores

Oy Cumerd Assetsy

Total Curent Aasets
Property, Mart and [ qupment

Accumuiated Depreciation
I~ te Asreh

Total Assets

Cament Liasbtes
Accounts Paystie
Taes Paystie
Other Cumenrd Ratiites

Total Curent Lutetes

Total Liabiities

SAseheders’ Lowty

Net Fove /Lo

Total Sharehaidary” Bawny

Total Liabiities & Sharehoiders’ Equity

2540

wWw
imaenan
L B R

0702 %

#0000
sl wn
0440 B
e

TRAM S

N7 s
A VA TY)
&3 000 0

24,143 842 37

178 »
(330 6 A1)
WeaAw

d

L LA L

LR IR LLE
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Mapoon Aboriginal Shire Councll
Statement of untied funds as at  November-2021

Cash & Money n bank 6,024 879

Dedtors 296,942

Totad Cash & Debtors 6321802
Less

Toed Grants 3,868,031

Liabdities -1.024 617

Totsl Tied Grants & Liabilities 2843415
Untied Funds 3478407
Total cash less labities 5,181,465
Debtors 296 942
Total untied cash & Debtors 3478407
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7.6 ACTING EXECUTIVE MANAGER OF ENVIRONMENTAL SERVICES, LAND AND SEA, PARKS

AND GARDENS
Author: Kelli Leatham, Acting Executive of Environmental Services, Parks & Gardens
Authoriser: Tim Rose, Acting CEO
Attachments: 1. Rubbish Picked Up

PURPOSE OF REPORT

To present to Council a report of Program Performance and Operational actions for previous month

BACKGROUND

This report

details the program performance and operational action from Mapoon Land and Sea

Rangers and Parks and Gardens

DISCUSSION

e Bios

o

ecurity

Coastal Surveillance trip from Namaleta Creek to Skardon River, purpose of the trip was
to photograph, and GPS point major marine debris hotspots.

Community animal Health report was also submitted, report noted the general health
of dogs was good. Population remains stable, the lowest level of mange seen (21% in
2018 reduced to 1.4% in 2021) and a large reduction in Ticks and Fleas. Around 88% of
female dogs are under breeding control which is a high level achieved within the
community.

e Turtle Conservation

(@]

e Cult

©)

Ranger’s results have been collaborated, achieving excellent outcomes for the season.
Totals of nests recorded on Flinders Beach, Flatbacks 935, Olive Ridley 39 and Hawksbill
5. 30% predation which is a great result with no pig predation only dingo and goanna.
Skardon recorded, 74 Flatback and 8 Olive Ridley with 49 Flatback and 6 Olive Ridley
nests predated all from pigs except for 2.

Meeting with other Ranger groups from the Nest to Ocean to discuss ways forward for
these problem areas.

The last pig cull for the season netted the Rangers another 308 pigs culled. Total for the
3 culls for the year was 913.

ural Heritage

Jason lJia attended the Northern Australian Indigenous Datathon at James Cook
University. This was a 2-day event that brings together a diverse group of data
professionals, Indigenous communities, and students to explore digital as well as data
driven solutions to solve real world Indigenous community challenges in Northern
Australia.

Editing and updating of Mapoon Visitor Management guides for tourists, to be placed in
the cabins at Paanja Lodge.

Jason Jia and Edwin Ling attended Western Cape College Mapoon for a Shorebird lesson.
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o

(@]

o

o

o

o

(0]

o

o

Training

Continuation of the re-establishment of Mapoon database.

Community consultations with Q Coast (set up at store, engaged with community) as |
had prior arrangements.

Zoom meeting with State Libraries — online conversations with library leaders on
changes and new mandates.

Photographs for the Chief Executive Officer, as Jason lJia is the gun photographer
(Community photographs of all new buildings and construction sites, boat ramp, water
tank)

Continual monitoring of old cemeteries.

Updating the Mapoon Cemetery registry.

Three (3) Rangers now are Certified Aerial bombardiers

Newer Rangers have completed Certificate 1 in Crocodile Management

Sarah Barkely, Jocelyn de Jersey and | attended the Queensland Women’s Rangers
conference in Cairns. There were some great presenters at the conference teaching us
how to channel our mindsets to enable confident public speaking, team building
exercises, weaving, sharing positive beliefs, great networking, and our achievements for
the year. There are now 93 women rangers in QLD.

Five (5) Rangers renewed their First Aid and CPR certificates

Fee for Service

Rangers worked again this year with Rio Tinto on the Speartooth Shark program.
Another successful partnership working in the Ducie and Wenlock Rivers. Eighteen (18)
Speartooth Sharks were caught and eleven (11) tagged. Some were re captured in the
following days showing that the surgery from the tagging certainly didn’t upset their
feeding habits. The seven (7) not tagged where small sharks which was great to see the
population is increasing up the river systems.

Water Quality monitoring also took place this month, this all ties in with the capture of
the Speartooth shark, checking salinity levels in the areas sharks are mainly found.

Rangers completed tree chopping jobs for community housing as they hold chainsaw
certifications.

Cultural Emersion Program

Six (6) participants came to Mapoon for the program, three (3) for the Speartooth Shark
program and three (3) for the Water Quality monitoring. They all thoroughly enjoyed
their time working with the Rangers and where very interested in the projects between
the Rangers and Rio Tinto.

This concludes the Cultural Emersion Program for 2021, participant feedback from the
year was excellent.

Parks and Gardens

Clean-ups along roadsides prior to the minister’s visit. | have attached a photo to give
some insight to how much rubbish comes of the sides of the roads. The photo is from
Ranger base to the end of the bitumen, it had only been done three (3) weeks prior.
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o Normal tasks of keeping the Council Yard, Anzac Park raked, mowed, and watered.
Looking like a bit of relief in sight on the watering front.

o Everything ordered to have taps installed on all garden beds

e Visitor Management

o Cullen Point Campground now officially closed for the season, will re-open for Easter
2022.

o) Day Use area cleaned of leaves and coconuts.

o) Boat ramp and surrounds rubbish picked up every Monday.

RECOMMENDATION

That the report of Acting Executive Manager of Environmental Services, Land and Sea Rangers
and Parks and Gardens be received and noted.
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7.7 MAPOON PUBLIC INTEREST DISCLOSURE POLICY 2021 & MAPOON PUBLIC INFORMATION
DISCLOSURE PROCEDURE 2021.

Author: Jo Linnane, Governance Manager- Consultant
Authoriser: Tim Rose, Acting CEO
Attachments: 1. Mapoon Public Interest Disclosure Policy V1 Dec 2021

2.  Mapoon Public Interest Disclosure Procedure V1 Dec 2021

PURPOSE OF REPORT

To present The Mapoon Aboriginal Shire Council Public Interest Disclosure Policy and the Mapoon
Aboriginal Shire Council Public Interest Disclosure Procedure to Council.

BACKGROUND

Council is required to have both a Public Interest Disclosure Policy and a Public Interest Disclosure
Procedure in place. Both the Mapoon Public Interest Disclosure Policy Version 1 Dec 2021, and the
Mapoon Public Interest Disclosure Procedure Version 1 Dec 2021 follow for perusal.

RECOMMENDATION
That Council receive and note
(a) The Mapoon Public Interest Disclosure Policy, Version 1 December 2021.

(b) The Mapoon Public Interest Disclosure Procedure, Version 1 December 2021.
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MAPOON ABORIGINAL SHIRE COUNORL

Public Imterest Disclosure Pobcy

Document Control

Document Reference Number: 0001/50
Version Number: 1

Business Unit: Governance
Scheduled Review Date: Arnual

Version History

Varsion Number  Date Sgrature Reason / Comments

1 4 December 2021 Coundil Resoktion

Mt prmse Abwt g ord Vha o Conrenl
Pubde Inderent Dindbosar @ Pobcy

Pygelots
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Authonty

Pubhc nrerest Duclosure Act 2010
Local Government Act 2009
Pubhc Sector Ethics Act 19
Pubhc Records Act 2002
Ombudaman Act 2001

Crime and Corvuption Act 2001
Disabiity Act 2006

Pelicy Objective

By vietwe of $eir office or position, Megoon Aboriginal Shire Council (Council) recognites the important role
Councllors, Councd employees and members of the public can play n the identification of cases of
maladminstration, official misconduct and the miswse of publc resources or contraventions giving rise 10 dangers
to public health and safety, the esvironment orto persons with disabilties,
In accordance with the objectives of the Public interest Disdosure Act 2010 (the Act), it is Cowncld
policy to:
o Promote the public interest by faciitating Public interest Disclosures of wrongdong in the

public sector; and

Ensure that Public Interest Disclosures are properly made, assessed, and when appropriate,

propery investigated and dealt with; and

Ensure that apgrogerate consideration i given 1o the nterests of persons who are the subjecs of

» Pubic Imerest Discloswe, and

Afford protection from reprisal to persons making Public Interest Diaclosures,

These outcomes (nchuding information regarding how a Public nterest Disclosure may be made) are achieved va
Councl’'s Public Inmterest Disclosure Management Directive which is developed and implemented by the Chief
Executive Officer in accordance with Section 28(1) of the Act and this Policy.

Policy Statement

I relation 10 Public Inerest Diclosures, Council will:

i) Ensure there are Public Interest Dsclosure procedures n place 10 encourage disclosures and manage any
daclosures recened by Counal

#) Provide protection and mamtain confidentiality i refation 10 &sclosures made by public officers or sppropriste
persons

wi) Ensure employees and Counciliors under stand how they can make & Publc hterest Disclosure

W) Ensure the risk of repeisals are assessed and managed

v) Enwere records of Public nterest Discloseres are managed sppropriately,

Scope

A public interest disdosure can be made if a person [who is not a public officer ) has isformation about:

1) A substantial and specific danger to the health or safety of a person with a dsability; or
#) The comminsion of an offence agaimt a proviaion mentioned in schedule 2 of the Act, # the commission of the
offence is of would be a substantial and specific danger 1O the emvireament, o¢
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) A contraventon of a condition imposed under 3 provaion mentioned in schedule 2 of the Act if the contravention
it or would be » substantial and specific danger to the environment; or
) The conduct of another person that could, if proved, be a reprisal

Alternatively, by a public officer (puriuant 1o Section 13) sbout:

() The conduct of another person that could, if proved, be:
« OMiciel misconduct; or
« Maladministration that adversely affects a person’s interests in » substantial and specific way, or
#) A substantial misuse of public resowces (other than an alleged miswse based on mere dsagreement over policy
that may properly be adopted about amounts, purposes, or priorties of expenditure); or
i) A sulbstantial and specific danger 10 public health or safety, or
W) A substantial and specific danger to the emvironment,

Pubic Interest Disdosur es under Sections 12 and 13 of the Act munt:

a) Be made 10 a proper authority (as defined in Section S of the Act) and

©) Be indormation abowt the conduct of another person or another matter if:

- The pericn honestly beleves on remonable grounds that the information tends %0 thow the condect or
other matter; of

- The information tends 10 show the conduct or other matter, regar diess of whether the
perwon honestly believes the information tends to thow the condect or other matter,

To that end Coundl wilk:

Enaure thet Publc interest Disclosures are managed appropristely in accordance with the reguirements of
the Act.

Mantan confidentiality of Publc nterest Discloseres received (as per Section 65 of the Act)

Prosecute arry person who provides a falie or maleading statement o isformation 10 Countil with the
ntention of it being processed o & Publc herest Disdloswre (a3 per Section 66 of the Act).

Prosecute andfor take daciplinary action against any Counciller or Counci employee who takes or attempts
10 take & repenal action (refer Sections 40 and 41 of the Act).

Ensure that the proper reconds of Public Interest Daclosures received (a5 per Section 29 of the Act) are
maintained, and that the confidentiality of all records created during the investigation and reporting of
Pubblic inter est Disdosures o preserved (as per Section 65 of the Act).

Definmions

CFO - Council's Chief Executive Officer,

Confidentiol information includes information about the identity, cccupation, resdential or work
address or whereabouts of a person «
1] Who makes a Public Interest Disclosure; or
) Aganst whom a Public Interest Daclosure hat been made; and
« information disclosed by a Public Interest Dinclowre; and
« mlormation about an indwvidual’s personal affeirs, and
- information that, # dacicsed, may cawne detriment 10 » person,

Discloser - means & perion reporting a Public Interest Daclosere.

Item 7.7 - Attachment 1 Page 68



ORDINARY COUNCIL MEETING AGENDA 14 DECEMBER 2021

Molodministration - As defned by schedule 4 of the Public Interest Disclosure Act 2010, Maladministration o
admenistrative acton that was:

1) Taken contrary 1o law

#)  Unressonable, unjust, oppressive, o improgerly discriminatory

M) W accordance with 2 nie of law or 8 provision of an At Or & practice That is or may be
unreasonable, un st opprestive, or improperly dacrumenatory in the partcular crcumstances
W) Teken for an imgroper purpose

v)  Taken on irrelevant grounds

vl Taken having regard to wrelevant considerations

vi) Anact for which ressons should be gven, but were not given

vii) Based wholly or parfy on » mstake of law or fact; or

) Was wrong.

Peblc Interest Disclowsres - (refer Section 11, the Act) - A Public interest Daclosure can be made by a persen who
honestly believes, on remcnable grounds, that wrongdoing has occurred or who has information thet tends o show
that wrongdoing has occurred, In order to be conudered » Public Interest Disclosure, the matter must meet one of
the following:

Oisclonure Description
7 A wbstantel and specific danger 10 the health or safety of a person with a daability
7 A substantad and specific danger 10 the ervronment caused by Coundcil operations
Proper person to make the diaclosure
*  Member of the public or
e Council employee or Councilor

Disclosure Dexcription
» Corrupt conduct occurring in the cavae of Council operations
»  Maladministration that adversely affects a person’s interests in a substantial and specfic way
7 A wbstantial miswse of public resources occurring in the cause of Councll operations
Proper person to make the disclosure
¢ Councd employee or Councillor

Ageneral reguest for service is not a Public Interest Disclosure. An administrative action complant
(Section 268 2 of the Locel Government Act 2000 is not claased as a Public Interest Disclosure unless assesament of
the complaint indicates that it has the smttridutes of a Public imerest Disclosure.

Members of the public may make disclowres about other matters |[Corrupt Conduct, maledminist ration, etc) and
while it may il be a matter of public importance, i not consdered a Public Interest Dadowre. e 8.
Corrupt Conduct ~ commit an offerce under the Local Government Act or undertake fraud
(stealing andmneppropristion of fimances).
Maladministration — inefficent, dshonest adminstration or mismanage ment of Councll that leads to
watage, financial loss or an inabiity to wervice the community,
Misuse of publc resources = using Council rescurces for personal gain or incurring unfair wear and
tear onmachinery due 1o Careless cperations.
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Public Officer - an employee, member, or officer of the entity.

Raprisal - where a perion causes or slempts Lo cause detriment because they believe (whether or not tha o
actually the case) a person

1) Has or ntends 10 make a Public Interest Disclosure; or

o) Has or ntends 10 partiopate in proceedngs wnder the Act,

The detriment may be an action (or threats of action) that results in:

1) Persondd inqury or prejudice to salety; or

) Property damage o loss, o

i) Intimudation or harassment; or

) Adverte dicrimination, dsadvantage or adverse treatment about career, peofession, employment, trade, or
business; or

v) Financial loss; or

vi) Damage %o reputation, including, for example, personal, professional, or busmes repetation.

Subject Officer - the person about who a Public Intesest Disclosure is made.

Substostiaf - of 8 significant or comsiderable degree. & must be more than trivial or minimal and have some weight
o importance

1. Whao receives the Public nterest Discloswre?
The Ohiel Executive Officer receives all Public interest Disclosures. In the case of a Public Interest Disclosure in
relation 10 the Ohief Executive Officer, the Mayor would receive the complaint.

The Chiel Executive Officer may delegate the management and processing of Public Interest Disclosures 10 others.

2. Mow can » Pubblic Interest Disclosure be made?

The disclosure can be made verbally, electronically or in wreiting. Where ponaidle, the diclowre should be addressed
‘Confidential for the attention of the Chief Executive Officer”. Councl will accept dsclosures addressed 10 other
employees, Courciliors, and the Mayor,

3. What should be comained in the Disclosure?

The member of the public, employee or Councillor should inchude the following in the disdlosre:

« Their name and cortact details juniess they are making an anonymous dincloaure ),

« The nature of the daclosure.

« The perion who is undertaking the dsclosure activity (employee/s or Councillior/s).

- Corr espondence of other supparting documentation, and

- Detalls of the dicoswre activity including times, dates, amownts, resow ces, action, and locations that might assist
any nvestigation,

A person may make a Public Interest Disclosure whether or not the person is able 10 identify a particular person to
whom the information disclosed relater. The daclosure may relate to everts that:

- Have hagpened or may have happened.

« e or may be happening; o

- Wil or may happen.
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4. Confidemtiality, Ancaymity and Protection

Councd encowr ages the reporting of Publc Interest Duclosures and is committed 10 protecting and supporting those
making disclowres. Any person making a disclowere thoud feel confident and comfortable about the report and shall
be grotected from Being victimised as a result of making the report.

The dacloner must be protected in a number of ways including, but not limited to the following:

*  [nsuring confidentialty in the investigation,
¢ Protecting, as far as legally possible, the dscloser’s identry.
Treating any bullying, harasiment, urdair trestment, victimisation, or discrimination that results from s
dadoiure being made as a breach of owr duciphinary procedures.
Offering o stall member leave of absence whie a matter is investigated.
Relocation of stalf or changes 10 reporting ines # necessary.
Responding to the daclonure theecoughly and impactially.
Where some foem of wrongdoing has been found, taking sppropriste action to deal with it;
and
o Keeping the dadosure informed of the progress and cutcome.

Upon receipt of an allegation of fraud andfor cormuption, appr opriate suppert for the discloser must be consider od
to sateguand aganst potential acts of regrisal Others amsociated waeh the dscloser (Including those who may be
sunpected of being a dacloser) thould ahio be considered at this time. Protective measwures implemented (Including
thoie above) must be proportionat e 10 the rink of regrasl and the potential corseguences of a reprisel.

To the extent practicable, the identity of a discloser MUST NOT be revesied, In the case that the idemtity of the
dacloser may be apparent or necessary in nveitigat ng the allegations, this should be dwcunsed firstly with the
dschoser. Wah this in mind, the officer responsibie for the isvestigaton will advise all isvolved parties of the legal
provisons {or protection and legal consequences attached, as well a3 Council discipbnary action applicable,

To erdure the confidentialiny of daclosers, Countd will stcept reports in any manner, intluding andaymously.
Reports from ancaymous sources will be coraidered for investigation providing sufficient information has been
received

In addtion to protecting the discloser, the identity of the Subject Officer(s) must aho be protected.

Review
This palicy will be revewed when any of the followng occwr:
* 2 years from approvel,

*  Related legidaton is amended or replaced
e Other crcumtances s determined from time to time by the CEO,
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PUSUC INTEREST DISCLOSURE PROCEDURE 2020-2021

AUTHORITY

Crnme and Corruption Act 2001
Locel Government Act 2009
Ombudsman At 2007

Public Interext Dacionure Act 2000
Public Records Act 2002

Public Sector Ethics Act 1994
Disobility Services Act 2006

Mapoon Abeeiginal Shire Coundl (“the Coundl®) & committed 10 foatering an ethical, trampacent
culture. In pursuit of this, Councd values the disclosure of indarmation about suspected wrongdoing in
the pubiic sector 50 that it can be properly ssessed and, f necessary, appropriately nvestigated.
Councd will grovde support 10 an employee o others who make disdoswres about matters in the
public nterest. This Procedure demonstrates this commitment, and enswres that practcal and
effective procedures are implemented which comply with the reguirements of the Public Asterest
Discloswe Act 2010 (D Act).

By compiying with the PID Act, Council wilk:

e gromote the public imerest by facibtating pubhc imerest discd osures (MDs) of weongdong

o ensure that PDs are properly assessed and, where appropriate, properly inveistigated and dealt
weh
enwere sppropriste consideration is gven to the interests of pertons who ace the subject of a MID
enwere protection from reprisal is atforded to persors making PO

As required under the PID Act, the Chief Executive Officer (CEO) will implement procedur es 10 ensure
that:

any public officer who makes a PID is given appropriate support
PIDs made 10 the Councd are properly assested and, where approgriate, properly investigated and
dealt with
appropriste action o Laken in reletion 1o any wrongdeing whsch is the subject of & PID
& management progr am for MDs made 10 the Cound, consatent with the standards issued by the
Queensiand Ombudsman, 4 developed and implemented

o pubhc oMicers who make PIDs are affered protection from reprisal by the Coundd or other public
oficers of the Cowncil
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Counci’s Public Interest Diacloaure Procedure is  awvaldable for public vewing ot
hiteaoww mepomaidgorow/. The Public Interest Disdosre Procedure will be reviewed
annually and updated as required 10 ensure it meets the requirements of the MD At and the
standerdh inued by the Queeraland Ombuduman,

The CEO Bas overall responubiity for ensuring that the Councd develops, implements, and
maintairsa PID management program. The Council PID management progr am encompanses.

commitment to encowragng the internal reporting of wrongdong

senior management endorsement of the value 1o the Council of MDs and the proper
management of PIDs

8 communicalion siralegy 10 raise awareness among employees about MDs and Councills
M0 peocedure

8 training strategy to give employess access to training about how to make a PID,
information om the support avadebie 1o a disdoser, and advice on how PIDs will be managed
specialint training end awareness about PIDs for senior management and other stalf who
May recewve of manage PIDs, disdosers or workplace ssues relating to MIDs

the appointment of a speciabst officer/unit 10 be responsible for isswes related 10 the
management of PIDs

ersuring effective systems and procedures are in place 50 that ssues and owtoomes from
PIDs inform improvements t0 service delivery, butiness proce mes and internal controls
regular review of the Publc nterest Disclosure Procedure and evalustion of the
effectiveneis of the PID management program,

Council has detignated the following roles and respomibilities for managing PIDs within the Council:

Responsidities Officer:

PID Coordimator ¢  princpal contact for PID Chief Exrcutive Officer

Haves within the Coundl ceof boperale gid go

*  document and manage
implementation of D
management program

*  review and update PID
procedure annually

*  maintain end update internal
records of PIDs received

*  report data on MDs to
Queensiand Ombudsman

*  assess PIDs received

*  provide acknowledgment of
receipt of PID 10 dsdoser

*  undertake risk assessments
n conaultation with
disclosers and other relevant
officers

*  bane with other agencies

about referral of PIDs
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*  allccate Investigator and
Supgort Officer to PID
maltter

PID Support Officer *  provide advice and Senor Monogers

nformation to discloser on
the Council MD procedure
*  provide personal support
and referral to other wources
of advce of suppon as
required
*  facilnate updates on

Irrveatigator *  conduct mvestigation of An approprate intemal or esternal

nformation nPID in invertigator will be appointed for

sccordance with terms of each MDD investigated depending

reference uponthe type of dackosure and other
*  prepare report for delegated | relevant corsiderations,

Delegated decison- ®  review NVesTigation report AN appropelate dechion-maker wil

and determine whether be osppomted for each PID
alleged wrengdorg is inveitgated

WHY MAKE A PID?

Employees who are prepared 10 speak wp about public sector misconduct, wastage of public funds,
swipecied unlawful activity or danger 10 health, safety of the emvronment can be the most important
sowrces of wlormation 10 entify and address problems n pubbc sector adminstration. Councl
swpports the disclosure of Infdormation about wrongdoing because:

implementing systems for reporting and dealing with wr ongdong conribates 10 the integrity
of the Councd

the cutcomes of PIDs can include impeovements to syitems that prevent fraud and other
economic loas to the Councl

the community’s trust in peblic adminiitration & wtrengthened by having strong processes in
place for reporting wrongdoing.

When making » PID the dscloser receives the protections provided under the PID Act, inchading:

confdentality ~ the ducloser’s name and other identifying information will be protected %
the extent posubie

protection against reprisal — the discioser is protected from wunfar trestment by the Council
and employees of the Council 83 a reault of making the MD

immunity from babilty - the discloser cannot be prowecited for dincloning the infor mation but
is NOt exempt from action # they have engaged in wrongdong

protection from defamaton - the duacloser has 3 defence against an acousaton of defamaton
by any wbject officer.
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WHAT 15 A PUBLIC INTEREST DISCLOSURE?

This procedure spples 10 public interest disdoswres within the meaning of the Public Interent
Dwclosure Act 2030, What consttutes » peblc nterest disciosure depends on who is making the
diacionure, with the Public interest Disclosure Act 2010 distinguinhing Between ducloseres made by »
pubblic officer and those made by anyone ehie.

Under the PID Act, any person can make » dsclosure about &
o  substantial and spectic danger to the health or safety of a person with a disabuley
o the commasion of an offence, or contravention of a condtion imposed under a provision of
legslation mentioned in Schedule 2 of the PID Act, if the offence or contravention would be &
substantial and specfic danger to the emaronment
o reprisal becavse of a belief that a person has made or imends to make » daclosure,

In addition, public sector officers can make a disclowure about the following public interet matters:
e offical msconduct

maladministration that adversely affects a persons interests in » substantal and specific way

# substantial misuse of publc resowrces

# substantial and specific danger 1o publbc health or safety
sulstantial and specific danger 10 The environment,

To determine that » dsciosure it 8 public nterest daciorure, the daciovere must aho sativfy either:
i) The peron making the dacicaure honeatly beleves, on ressonable grounds, thet the information
tends 10 1how the conduct or other matter is wrongdoing (wubjective test), OR

#) The information tends 10 show the conduct or other matter is wrongdoing, regardiess of whether
the person making the complaint honeatly believes the infoemation (objective test),

The Public Inmterest Disclosure Act 2010 only protects public nterest daclosures that are made 10 &
‘proper anthoeny”. Countd & a proper auther by for conduct concerning the Council, a Councillor or
Counci employee or Behaviour that Coundl has the power 10 investigate or remedy. Disclowres made
otherwise than in accordance with this grocedure may not attract the protection of the Public interest
Daclosere Act 2010, inchuding dsdosures made 10 the me dia [except in specal Greumstances cuthined
n Ohapter 2, Part 4, Secmion 20 of the Public Interest Disclosure Act 2000); unions o prodessional
13500t00s; federal govemment departments and agences; private OIEan sations, and organsations
operating outside of Queensiand,

HOW TO MAKE A PID

A Councl employee may make a public interest duciosure to:
« Their direct or Indirect Wpervilor O manager

« Arvy cther perion in 8 management position wit hin Council
- The Chied Executive Officer,

A public interest disclowure can ahlways be made to a member of the Lagislative Assembly or an external
agency i that agency haa the power 1o investigate and remedy that type of daclosure, such as:
o  Crime and Corruption Commaision (000) for disdoswres about corrupt conduct indudng
reprisal
o Queermland Ombudiman for disdosures about maladmnaty stion
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Queersland Audt Office for dscdosures about a substantial misuse of resowrces

o Department of Child Safety, Youth Justice and Multicultur ol AMairs for disclosures about
danger 10 the health andsal ety of a chid or yourg person with a dsabibty

o Department of Semiors, Dinability Services and Aboriginal and Torres Strait Islender
Partnerships for dsclosures about danger 10the health and safety of a person with a
disabebty

*  Office of the Publc Guardian for daclosures about danger to the heakth and safety of a penson
with a disabiity

o Department of Environment and Soence discoswres about danger 10 the emveonment

* A Member of the Legnlative Assembly (MP) for any wrongdoing or danger

o The Chief Judical Officer of a court or tribunal in relation 1o a disclowre about wrongdoing by
8 judicial officer.

A duclosure can alio be made t0 8 journalist £ the following conditions have been met:

*  »avald PID was intaly made 0 a proper awthonty, asnd
o the proper authority:
0 decded not 1o nvestigate or deal with the dsdosure, or
o investigated the disclowre but did not recommend taking any action, or
o faded 10 notify the dacloser within sis months of making the dsclosure whether or
not the daclosure was to be investigated or otherwine deakt with,

A person who makes & Ssclosure 10 2 journalist in these Crcumstances is protected under the PID At
However, duclosers should be aware that jownabsts are not bound under the confdentialty
provisons of section 65 of the PID Act,

A dsdosure may be made anomymously; however, i is GiTou in these Oroumstances 10 protect the
person making the dsclosure from any resribet ive action or reprsal As such, dthough anomymous
daciosures are permsted under the Publc Interest Disclosure Act 2010, disclosers are encowaged to
provide their contact details when making a discdosure,

A dclosure thould be in wrting, although it may be made orally. If 3 supervisor receives a public
nterest disclowre, they should encowrage the daclower to put the infoemation in writing. if the
diacioner is unable or urwilling to do 10, the superviscr should document the disclowure and ask the
diacioner 10 confirm the contents before signing it, if crcumitances prevent this occurring feg
telephone caller who remains anomymous), the supervisor should premptly make a writtes nole
recording the precise matters raised and this should be referred 10 the Ohief Executive Officer.

Usder certain crcumatances 4 perion may make a disclowre to & journalist (refer to Chapter 2, Part
4, Section 20 of the Public nterest Disclosure Act 2010). This can only occur if & person has aircady
made a daclkaure to the proper awthor ity and thet preper authority:

« Has decided not 10 investigate or deal with the diclolure; or

 Investigated But did not recommend Taling any action, o

« Dvd not motify the dadoser within 6 months of whether or not the dudosure was 10 be investigmed
or dealt with,
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A public interest daclowre can be made about an unidentified person. A perion can involuntarily
make a public nterest disclosure if they are legally compelled to do 10. A public interest disclowre can
be made in a proceeding in a court or tribunal s part of giving infoemation 10 the court or tribunal.

A public interest daclosure can concermn an event that happened or may have happened even if the
event occurred before the enactment of the Public hterest Disdoswre At 2010 The publc interest
dadosure can als0 concern a current o potential event that will or may happen.

There is no limit 10 the number of public interest daclosures that can be made. When making a public
nterest daclosure, the Gscloser has the responshility 1o pr ovide honest and accurate mformation. It
6 a2 armingd offence under the Public Interest Disclosure Act 2010 10 make » daclosure which is
ntentionally false or misleadng and e ducloser may face daciplinery action and coriminal
prosecution. Knowingly providing false or misleading indoemation i different to providing indormation
that turn out 2o be incorrect or unable to be substantisted,

Councll encourages persons contemplating the making of a public imerest duclomre 0 give due prior
comideration to that course to enaure that matters raived have substance and are soundly based,
Usder the Publc nterest Disclosare Act 2010 a person is not Rable cvilly, criminally or under an
administrative process, including daciphnary action, for making a public interest disclosure.

ASSESSING A MD
The Chief Executive Officer muat emaure that ol disclowres made to Council or referred to & by
ancther entity or Member of the Legslative Assembly i assessed.
The Chief Laecitive Officer will anaems the public nterest disclowre to determine whether the
dadoure requires:
*  Rederral to ancther public sectior entty, o g, all cases of sspected offical miscondect ment
berederred to the Crime and Maconduct Comminsion

Further enguiries to be made
*  Investigation, o
o Finakaation.

lnwhdndowg!hﬂd(mbﬂnrﬂﬁumd
The person making the daclosure can receive the protection of the Publc Interest Discloaure
Act 2020
The disclosure concerns a matter about which a public nterest daclosure can be made
The diclosure meets ether the subjective or chjective teat set out in the Publc Interest
Disclosure Act 2010
The disclosure has Been made 10 an individual or entity who may receive » pubic imerest
disclosure, and
The disclosure has Been made in accerdance with Councl’s procedure or 1o a person kated in
the Public Imerest Disclosure Act 2010

i theve & dowbt whether » duciosure s » public nterest duclosure, the Ohef Executive Officer will
Mmsume the daclosure is protected by the Publc Interest Disclosure Act 2000 and manage the
dinclonure as if it is » public interest daclosure,
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Each separate allegation should be reported a1 a separate public nterest disclowre, unless the
matters are clearly linked, and it would Be ressonable to view them as » ungle disclosere. Council
cannot decline to receive and/or sasess a daclowre as 8 public interest dacionure. The Chief Executive
Officer may decide not 1o investigate or deal with a public interest diaclonure #:
« The substance of the dsclosure has aiready Beoen nvestigated or dealt with by another
sppropriste process; of
Cowncil reasonably corsiders that the dudoswre makes & impracticable 10 investigate; or
The age of the nformation the subject of the discicaure makes it impracticable 10 investigate;
or
Cowncil reasonably considers that the disdoswr e & 100 Trivial 10 wir rant ivvestigation and that
deabng with the daclosure would substantially and urveasorably divert the resowces of
Cowncil from the performance of its funcions, o¢
Another entity that has the jrisdhction to nwvestigae the discloswre has sotified Councd that
Irvestigation of the dscloswre is not warranted

i Councd decides not to isvestigate or deal with & public interest disclosere, written reasons for this
decision will be grven t0 the penon making the dadicawre. A person who receives written reasons for
» decldon not to investigate may apply o the Chief Executive Officer for a review of the decison
within 28 days after receiving the written ressons.

Notwit hatanding whether a complant has been msessed as o publc interest disclowre, the
appropriate nveltigation procedure identified in the Administrative Action Complaints Policy and the
relevant procederes pertaining to such complaints, will apply.

INFORMING THE DISCLOSER

The Ovef Executive Officer will provide the discloser o the entity that referred the dsdeswre
remonable information about the dadowre in writing, in accordance with section 32(1) of the MD
Act, and must meet the minimum requirements outlined in section 2.2 of the Public Inmter et Disdicsure
Standard No. 2/2019.

This must inchude:
Confir mation that the discliosure was recaved by Councd
A desorption of the action groposed 10 be taken, or taken, by Coundail i relation 1o the
disclosure
If action has been taken by Cowncil in refation to the dscloswre — 3 description of the resylt of
the action
The lcely timeframes (f possbie)
Thew ivolvement in the nvestigation process
The importance of maintaning confident lally
The protections under the Publc Interest Daclosare Act 2010 that will apply
That Councid will keep the nformation dacksed, including the dwcloser’s idertity,
confdential expect as allowed under the Public Interest Disclosure Act 2010
How they will be advived of progress and outcomes; and
Who to contact if they want further information or are concerned about reprinak.
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Reguler follow up with the diacleser should be arranged by agreement o advine on the progress of
resolving the public merest daclosure [where this i desired by the dscloser, and if it & safe 10 do %0).

DISCLOSER SUPPORYT AND RISK ASSESSMENT

Dsdiosers should not suffer any form of detriment s a result of making & MD. Upon receiving & PID,
the Councd will conduct a rak assessment 10 msess the ebhood of the dacloser (or witnesses or
atfected third parties) suffenng reprsal action a5 » result of having made the dsclosure. This
asesament will corsider the actual and reasonably perceived rink of the dadeser (o witnesses or
affected third parties) suffering detriment and will nchade consultation with the dadloser,

A risk assessment will be undertaken f the dscloser is anonymous based on information avadable in
the PID. The rsk msessment will also tale im0 account the risk 1o persons who may be suspected of
making the PD.

Consistent with the assessed level of risk, the Council will develop and implement a risk management
plan and arrange any reascnably necessary wpport or protection for the discloser jor witnewses or
affected third parties).

Councll will reged arty reassess the risk of reprisal while the P1D is being managed, in consultation with
the dadowr, and review the rak management plan  required.

MANAGING IS KS OF REPRISAL

Council has a duty of care to support and protect employees from negative action, including reprizals,
that occur a3 & result of & disclosure. Reprisals are not condoned or tolerated by Council The Chief
Executive Officer will ersure effective system and procedures are in place 1o monter a dackser’s
workplace for any signs of repraal action. In the event of a reprisal being alleged or suspected, Counail
witl act in the interent of the &sdoser by:

« Attending 10 the safety of the discloser or affected third partiers as & matter of prionity

« Rewewng the rish assessment of repraal and any protective measures seeded, and

- Managing any allegation of reprisal & 2 publhc ntere st disclosure in its own rght.

Any employess found to have engaged in reprisals will be the sebject of disopbnary action wp %o
damessal. Crimingl action may be tabken with respect 10 reprisal and penalties of up 1o 67 penalty wwts
OF two (2) years mprisonment can apply under the Pubiic Interest Disclosure Act 2010,

Councll may be vicarioudy bable for repraal actions taken by employees, but may be able to rase ;s
» defence, on the bafance of probabebties, that reasonable steps were taken 10 prevent the employee
taking reprisal action,

Reasonable management action it not prevented in relstion to an employee who has made » public
nterest daclaure. Any management action can be taken if the manager’s ressoms for taking the
action do ot include the fact that the person has made o public imerest discloure.
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PROTECTING THE RIGHTS OF THE SUBJECT OFF ICER

Al public imterest daclosures will be asenied and managed impartially, farly, and reascnably. The
redes of naturad jeatice will apply to any subpect officer under investigation in respect of an allegation
raned against them. Accordingly, subject officers will be advised of the nature of allegationn agaimse
them ot the sppropriste time and are % be afforded an opportunity to respond. Employees who are
the subpect of a public imerest disclosure may seek assatance from their employee assocation (e.g,
Usion] or may engage ther own privane legal regresentation. An employee may also utiise the
services of Councid’s Employee Assstance Scheme.

INVESTIGATION

The assessment about whether the repored conduct constitutes a public nterest dsclosure and the
determination of appropriate action 1o be taken will be determined by the Ohef Executive on a case-
by case Basis and wil be done with consideration for the!

® principies of naturdl juatice

* obligation under the PID Act to protect confidential information

* obligaton under the PID At 2o protect officers from reprisal

® interests of subject officers.

Whevre appropriate, an ivvestigatorn will be engaged %0 invvestigate the pubic imerest disclosure. In all
Cades the irveligalor ssl
Have the necessary sills of traming 10 perform that task in 2 grofessonal manner; and
Not be wnder the drection of 3 person being investigned, and
Be sufficently removed from the issue & 10 not have a conflict of interest or perceived conflict of
ntere st when undertaking the nveitgating. and
When assessing fand where necessary, investigating and acting on) a puic interest daclosure,
take account of Council’s oblgations 10 the subject officer

The fact that Courcil is relying on information cbtained through » public interest divcdlosure for any
witsequent diaciplinary process does not exempt Council from 23 obligations to the subject officer.

On conclusion of the isvestigation in the invertigator will provide the Chief Esecutive Officer with a
writton report detsbng the process followed and their Sndings. The Chief Executive Officer will utilse
that report as sppropriste 10:

- Inform improvements 1o servce defivery, business processes and intersal comtrobs

« Recommend any amendments to Counal palicies and/or procedures

- Recommend amendments to tha procedure to mprove its effectiveness, or

« Investigate daciplinary action.

Where remonable, an edited extract of the report may be forwarded to the dadicaer wpon application
threugh the right 10 information process. A person dasatialied with Councill s handling of their public
nterest dsclosure has an internal right of review 10 the Ohief Executive Officer. Disdosers are also
enttied 1o ravse the matter with other entties, swch as the Queensiand Ombudsman n Cases of
maladman sty athon
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CONFIDENTILITY

While Council will make every attempt 8o protect confidentialty, a dadoser’s dentty may need 1o be
dadosed 10:

* provide naturad Justice 10 subject offcers

® respond 1o & court order, legal drective, Of Cowrt proteedings.

Councd will ensure that communcation with all parties involived will be arranged discreetly 1o avosd
dertityng the disclower wherever possble, Disclosers showld be aware that while Councl wil make
every attempt 10 heep their detads confudential, it Canndt guaraniee that athers will not try 1o deduce
thew identity.

An employee who gairs confidentisl information because he or she receives a public intermst
diaclonure or is involved in dealing with public interest dacloaure must not make a record of the
nformation, or Intentionally or recklessly duclose the indormation to anyone, other than:
= Forthe Publc Interest Disclowre Act 2010
To discharge & function under ancther Act inchuding, for example, to investigate womething
daciosed by a public interest daclowure
For a proceeding in a court or tribunal
¥ the person to whom the confidential information relates consents in writing to the making of
the record or daclowre of the indcemation
¥ the employee cammot reasonably obtain consent from the person o whom the conlidential
nformation relates and making the record or duclosing the mformation & unliiely to harm the
nterests of the persen 1o whom the confidential information relstes and reascnable in all the
Oroumstances
¥ the person reasonably bebe ves that making the record o disdosing the indoemation is
necessary 10 provide for the salety or welfare of a person, oo
¥ suthonzed under a regviation or another Act,

In certan Groumstances, Aot Justice may regure & person 10 dsclose nformmation 10 & person
whose rghts would otherwse be detrimentally affected. The identity of the dscloser may only be
duciosed # it is essential: 10 do 50 under principles of natural justice and it is wnbicely that & reprissl
wil be taken againit a dscloser becaure of the public interest disclossre. Making » record of
confident sl information or ddiosing information to anyone (other than for the reasoms noted above)
5 an offence under the Publc Interest Discloswre Act 2010

RECORD-KEEPING

Record keeping will Be accordance with ity obligations under the PID Act and the Public Records Act
202,

The Public Interest Discloaure Act 2010 requires Courcil to keep an adequate record of public int erest
diadomures, nduding detais of the ducloer [where known), the nature of the information disdosed,
and action taken by Coundl, even where the disclosure o investigated and found 10 be incorredt.
Councid will mantan a confidenial file pertaining to each potential pubiic imerest dsclosure, with the
following mnimum requir ements:

i) The name of the person making the &sclosure [if kacwn)
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#) Detads of the dxcloaure

#1) The determination made n respect of the dincloaure; and

) Action taken on the dsclosure [inchuding review, isvestigation, or other form of managerial
response)

All records of public isterest dadiosure and their isvestigation will be kept in Council’s Official central
records systemn and will be kept strictly confidential. Responaibility for creating recoeds and for
fulfiing Councid’s reporting cbigations rests with Council’s CEO.

Councd will also peovide the oversight agency, the Queensland Ombudiman, with the following
nformation n electrone form:

The date the disdosure waa received and where it was received from

The status of the disclorer (e g, entity ta¥, stall from ancther entity, member of the
publc,anomymous)

The geader and status of the subyect officer e g, alf member, nonstalMf member)

The relatiorahip between the dadloser and the subject officer

The location of the subject officer (geagraphical region)

A summary of the allegation/information received

The mwvolvemenrt of an external agescy/party

wii] The action taken to munimise any rink of reprsal

Date nquiry/investigation commenced and completed

The owtcome of the anesiment, inquirgfinvestigation

The date the public interest disclosure was resolved or closed

When the cutcome was advsed to the Sscloser

2 no action was taken, the reasen for the decision, and xiv) Other legal processes msoceted
with the disclosure.,

DEFNIMONS
Term Defnivion
Admnistrative {a] means any action about » matter of adminintraton, including, for
action example.

() »decision and an x1; and
(%) a fadure 1o make a dedision or do an act, nchudieg 2 failure 1o
provide » wrsten statement of reasons for a decsion; and
(4] the formudation of a proposal or intention; and
() the making of a recommendation, nduding a recommendation
made 10 » Minster, and
(v} = action taken becawse of & recommendation made %0 »
Mmnnter, and
) does not inchude an operational action of a polce oM icer or of an oficer
of the Crime and Cormeption Commission,

(& 14 Chief Executive Officer

Cormrupt conduct As defined in section 15 of the Cnme and Corrvption Act 2001

(1) Corrupe conduct means condut of a person, regardiess of whether the
person holds or held an appointment, that—
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(2) sdversely affects, or could adversely affect, dwectly or ndwectly, the
performance of furctions or the exercie of powers of —

(1) & unt of public adminatration; or

(%) 2 perion holding an sppointment; and
) resudts, or could result, directly or indirectly, s the performance of
functons or the exercie of powers mentioned in paragraph (a) in a way
that—

(0 is not honest or is not impartial; or

(%) ivvolves a breach of the trust placed in 2 person holding an

appointment, either knowingly or recklessdy; or

(#) involves a mause of infoemation or material acquired in or in

COMNECTION with the performance of Tunctions or the exercae of
powers of » perton holding an appointment; and
(<) would, if proved, be—

(1) acrimnal effence, or

(M)a dsciphnary breach peoviding reasonable grounds for terminating
the person's services if the person is or were the holder of an sgpontment.

{2) Corrupe condict ahio meens conduct of a person, regardiess of whether
the person holds or held an appointment, that —
(a) /mpairs, or could imgak, public confdence in pubiic administration; and
(%) involves, or could invoive, any of the following—
(1) cobus ive tenderng
(%) fravd relating to an appication for 2 koence, permit or other
authority under an Act with a purpose or object of any of the
following (however dewcribed |~
{A) protecting health or safety of persons
(8] protecting the emvircnment
(C) protecing or managing the use of the State's natwral,
cultural, mining or energy resource
(%) dishonetly cbtaning, or helping someone 1o dahonestly obtain,
2 benefit from the payment or spphcation of publc funds or the
disposition of State asets
() evading a S2ate tax, levy or duty or otherwise frauduently causing
a loss of State revenue
(v} fraudule ntly obtaining or retaining an appontment; and
(€) would, if proved, be—
(0 a crminal offence; or
(%) a ducplimery breach providng remicnable grounds for
Termnating the person's sernvices, if the person is or were the holder of
N appontment

nchades -

(4] personal inury or prejudice to safety, and

(%) property damage or loss; and

(<) intimidation or harassment; and

{4) adverie discrimination, &sadvantage or adverse treatment about career,
professon, employment, trade, or business; and

(e) financial loas; and

i) damage 10 reputation, ncluding, for esample, personal, professionad,
orbusiness reputation,
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Aa defined in section 11 of the Dok iy Services Act 2006, for the purposes
of this procedure:
() A disabiliny s a person’s condition that—
(o) is attributable to—
(i) an imellectual, paychistric, cognitive, neurological
sensory, of phwsical impament, o
(W » combinetion of impasrments mentoned n
wbparagraph (i); and
(b) results in—
10 » wbstantial reduction of the person’s capacty for
COMMUNCATON, SO0 interaction, learming, mobsbty or self-
care or management; and
(W) the person neoding support.
(2) For subsection (1), the imparment may result from an acquired bran
nury.
(3) The duabity must be permanent or kkely to be permanent.
(4) The dusabilny may be, but need not be, of a chronk eplsodc nature,

A person who makes » disclosure in accordance with the Pubdc nterear
Ousiaare At 2010,

A defined in schedule 4 of the Publc interest Oisclosure Act 2010,
maladministration i admenistrative acton that -
(a) was 1aken contrary o law, o
(b) was urveasonatie, unjust, oppressive, or Improperly
dcriminatory
or
(<) was in accordance with a rvle of lyw or » provision of an Act or
practice that is o may be unreasonable, Unjust, OpEressive, of
imgroperly dacrimnatory in the partioular crcumstances; or
(d) was taken—
{i) for an improper purpose; or
(W) on krelevant grounds; or
(M) having regard to irmelevant consider ations; or
(&) was an action for which reasons should have been given, but
wWere not pivern; or
(1) was based whally or partly on & mistake of law or fact; or
(g) was wrong.

Nater ol justice

Netwrad justice, alio referred o aa ‘procedural faieness’ apples to any
decuion that can affect the rights, interests of exgectations of individuals n
a direct or immediate way. Natural justice is ot law & safeguerd applying 1o
an individuel whose rights or interests are being affected.

The rudes of natural justice, which have been developed to emaure that
decsionmaking s far and reasonable, are!

o avoid bixs, and

o give a foir hearing.

® actonly on the basis of logically probative evidence,

B a conduct that could, # proved, be a criminal offence or a diaciplinary
breach providing reascnable grounds for terminating the person’s services,

Preper auther ity

A person o organsation That is authorised under the Publc bterest
Puclosure AT 2010 10 receive daclosures.
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Ombudsman

The oversght agency of PID

Public interest
Dschosure

Public officer

B a daclosure of nformation by as employee 1o a proper authorty sbout
certan wrongdoing Le , suspected official miscondwct, maladmenistration, a
wbstantial misese of public rescurces, or asubstantial and peciic danger to
public health and safety or the emvironment. Any perion may also daclese 1o
2 proper authority a substantial and speofic danger 1o the health or safety of
# person with dsabiity, certain substantial and specéic dangers o the

A public officer, of a public 1ector entity, is an employee, member, or officer
of the entity,

Reprael

The term “reprisal” is defined under the Publc Interest Disclosure Act 2010
cauning, attempting to cause or conpiring o cavae detriment to ancther
person in the belief that they or someone else:
o has made or intends 1o make & Ssclosure; or
o has been or ntends o be involved in & procoeding under the
disclosure ACT aganit afy person.

Reprital under the Publc nterest Dirclosare Act 2010 & a criminal offence
and nvestigations may be undertaken by the Queenaland Pelice Service.

Swbject officer

An officer who & the subject of allegations of wrongdoing made in a
Ssclosure.

Palic Intereat Oisclossre SSandard Mo, 12019

Bulic Imerest Disclosure Standard No, 2/2019
o Public Imereat Disclosure S2andard No., 3/2019
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7.8 HUMAN RESOURCES REPORT

Author: Danielle Turner, HR Consulatant, Preston Law
Authoriser: Tim Rose, Acting CEO
Attachments: Nil

PURPOSE OF REPORT

To advise Council of the operations of the Human Resource Department.

DISCUSSION
1. Employment Outlook

Current number of employees

Department Number of Employees
Infrastructure and Works 16

Environmental Services 18

Community and Development 4

Finance 5

CEO/Governance 4

Total 47

Resignations/Terminations

Department Number of Employees

Infrastructure and Works

Environmental

Finance

CEO/Governance/HR

3
0
Community and Development 0
1
1
4

Total

Item 7.8

Page 87




ORDINARY COUNCIL MEETING AGENDA 14 DECEMBER 2021

2. Recruitment

Positions Advertised:

Position Status

Manager Corporate Governance 3 applications received, interviews to be
conducted.

Building Supervisor 11 applications received, interviews to be
conducted.

Plumber 2 applications received, interviews to be
conducted.

Cleaner (Casual) 2 applications received, interviews to be
conducted.

Indigenous  Knowledge Centre (IKC) | Advertising closes 10 December 2021.
Coordinator

Carpenter Advertising closes 10 December 2021.
Apprentice Carpenter Advertising closes 10 December 2021.
Playgroup Team Leader (part-time) Advertising closes 17 December 2021
Playgroup Assistant (part-time) Advertising closes 17 December 2021

Positions Appointed:

Position Appointed Start Date
Business Services Manager William (Bill) Guivarra | 1 November 2021
Community Services Team | Georgina Sunai 29 November 2021
Leader

Community Services | Toni Roberts 6 December 2021
Coordinator

Iltem 7.8 Page 88



ORDINARY COUNCIL MEETING AGENDA 14 DECEMBER 2021

3. Training & Development

Employees from the Environmental Services Department undertook the following:

Aerial Bombardier Training
Certificate | in Crocodile Management
Body Camera Course

Attended a Fire Forum

Presentation to the Western Cape Turtle Threat Abatement Alliance on turtle
monitoring.

Albert Woodley, Council’s Apprentice Plumber has been in Cairns undertaking his TAFE block
training. Council received the following feedback from his TAFE trainer:

“Albert is an exceptionally high achieving student, and he will make a great gas fitter.”

4. Absenteeism

Number of hours absenteeism (unauthorised leave):

Department

Infrastructure and Works 143
Environmental Services 135.25
Community and Development 0
Finance 0
CEO/Governance 8.5
Total 286.75

5. Workplace Health & Safety

Ran a total of 3 toolbox meetings this month (see attached), discussions ranged from appropriate
PPE for the job, updating on things such as the purchase of an ice machine and the test and tag
course. Placed a real importance on “heat stress” and making sure we’re all adequately
hydrated. Handed out some more PPE and water bottles.

Dates were 2", 9% and 30" — the 2" toolbox was hand drawn due to the printer being down at
the green shed that morning.
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SITE INSPECTIONS

Completed 21 site inspections for the month of November. Places inspected include:

° Mechanical Workshop

° Builders Workshop

. Cultural Centre

° Paanja Lodge Established
° Paanja Lodge Construction

° New Council Accommodation

) Church
° Hall
° Gym

° Boat Ramp

° Camping Ground
. Water Plant

° Rangers

. Dog Pound

° New Housing

. New Shop

HAZARD REPORTS

A total of 7 hazard reports raised for the month, which includes

e Aged Care — Painting Supplies Left On Site After Completion Of Job.

Builders Workshop — Fire Extinguisher Left On Ground.

Recreation Hall — Food Mess Left Smeared Into Court After Being Hired Out.

Paanja Lodge — Trench Not Barricaded.

Boat Ramp — Bags Of Grout Left On Ramp.
e Boat Ramp — Portable Fence Panel Left In Carpark.
e Cullen Point Toilet Block — Toilet Left in Unsanitary Condition.

Have closed out several outstanding Hazards that have been addressed and following up those
that haven’t been addressed in given timeframe.
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INCIDENTS
Have raised 3 incident reports for the month of November. Which included

) Vehicle Incident Between 824 ZDH And 358 SDD
) Vehicle Incident 651 VKIJ

° Personal Injury — Twisted Knee

RECOMMENDATION

That Council receive and note the Human Resources Report.
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8 ANY OTHER BUSINESS

8.1 REPORT OF THE MAPOON INTERIM LOCAL THRIVING COMMUNITIES COMMITTEE ON
25TH NOVEMBER 2021

Author: Royleen Wolski, Consultant Governance Manager

Authoriser: Tim Rose, Acting CEO

Attachments: 1. Report of Mapoon Local Interim Thriving Communities Committee 25th
November 2021

PURPOSE OF REPORT

To advise Council of the Report of the Mapoon Interim Local Thriving Communities Committee, 25
November 2021.

BACKGROUND

The Mapoon Interim Local Thriving Communities Committee meets each three months and their
Report is then presented to Council.

DISCUSSION

The Report of the Committee in relation to its meeting on 25™" November 2021 is attached.

RECOMMENDATION

That Council note the Report of the Mapoon Interim Local Thriving Communities Committee on
25™ November 2021.
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REPORT

Interim Mapoon Local Thriving
Communities Advisory Committee Meeting

Thursday, 25 November 2021
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MAPOON INTERIM LOCAL THRIVING COMMUNITIES COMMITTEE MEETING 25 NOVEMAER 2021
REPORT

REPORT OF MAPOON ABORIGINAL SHIRE COUNCIL
INTERM LOCAL THRVING COMMUNITIES ADVISORY COMMITTEE MEETING
HELD AT THE MAPOON ABORIGINAL SMIRE COUNCIL CHAMBE RS
ON THURSDAY, 25 NOVEMBER 2021 AT 5.28AM

1 ATTENDANCE

PRESENT: Mayer Alleen Adds (Char ), Deputy Mayer Cameron MHudson, Adsa Ling, Ricky
Gutvarra and Diane Luawick

IN ATTENDANCE: Tim Rose (Acting Chief Executive Oficer) (Repert Writer)

2 MEETING OPENED

The meeting commenced at 9. 28am.

3 APOLOGIES

Apologies were recerved from:

Polly Smith & Jerry Burke

3 WELCOME TO NEW MEMBER

Mayor Addo welcomed the new Committee member, Diane Ludwick to the meeting.
Kl ITEMS OF BUSINESS

a1 CONFIRMATION OF PREVIOUS REPORT OF THE INTERIM MAPOON LOCAL THRIVING
COMMUNITIES COMMITTEE ON 7 SEPTEMSER 2021

PURPOSE OF REPORT

To confirm the Report of the previous Meeting of the Interim Mapoon Local Thriving Communites
Commttee

It was agreed that the report of the Meeting of the Interim Mapoon Local Theiving Communities
Committee held on 7 September 2021 was a true and accurate record.

Page 2

Item 8.1 - Attachment 1 Page 94



ORDINARY COUNCIL MEETING AGENDA 14 DECEMBER 2021

MAPOON INTERIM LOCAL THRIVING COMMUNITIES COMMITTEE MEETING 215 NOVEMASER 2021
REPORT

5.1 PRESENTATION BY DR CHRIS SARRA AT THE INDIGENOUS LEADER'S FORUM, HELD IN
MACKAY AS PART OF THE LOCAL GOVIRNMINT ASSOCIATION OF QUEENSIAND
CONFERENCE 2021

PURPOSE OF REPORT

To vpdate the Commimies on the gresentation provided by Dr. Cheis Sarra at the Indigenous Leaders
Forum which was held is Mackay as pant of the Local Government Assocation of Queersland Corderence
021,

Councd CEO Mr Tim Rose gave an outhne of the presentation provided by Dr Ohnis Sarra at the
Indigencus leaders forum that was held in Mackay a3 part of the Local Government Asseciation of
Queensiand Conference in Mackay

The Committee noted the presentation

5.2 MAPOON INTERIM THRIVING COMMUNITIES COMMITTEE BUDGET LETTER

PURPOSE OF REPORT

To vpdate the Commities in refation to the Mapoon interim Thriving Communities Commitiee Budget
Letter,

The CEO cuthined the budget for theiving communities which indfuded $100,.000 1o assst in implementing
and monitoring of the Community Safety Man and a further amount of $185 000 over theee years
towards strategies aimed at Community Safety partcudarly thowe related 10 akohol management (.0
harm reduction, demand reduction, and bebavioural change)

The Committee noted the report and provided feedback

The Commettee broke at 10.05am and Diane Ludwick left the meeting at this time.
The Meeting recommenced at 10.15%m
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MAPOON INTERIM LOCAL THRIVING COMMUNITIES COMMITTEE MEETING 215 NOVEMASER 2021
REPORT

53 HOUSING- REVIEW OF THE HOUSING ACTION PLAN.
PURPOSE OF REPORT

To vpdate the Comminies 0n the review of the Housing Action Plan.

The following staff joined the Meeting

Tim Poole ~ Manager of Engagements -Dept of Aboriginal and Torres Strant slander Mousing

Alexia Kelio = Cantomer Service Manager - Delrvery Tenancy Service, Aboriginal and Torres Strait
ldander Housing

Jacinta McKewen = Manager Tenancy - Abcrignal and Toeres Strst Housing
Anra Sambo - Progect Support Officer - Aborigingl and Torres Straft Islander Mousing
Tim Poole provided the Committee with a presentation for the Mapoos Local Housing Mlan.

The Committee worked on the Mousing Plan and provided input into the wirategy. The wrategy was %o be
community driven, and ident fy local howsing sswes, opportenities and priorities.

The Committee fell it was important 10 &0 upgr ades in Comsuitation with the cients.
The Department cutiined the plans to pet in place a local Mousing O%cer
The Deparmment of Mousing sta¥ left the mecting a1 11 48am.

The Committee noted and commented on the information presented

54 COMMUNITY SAFETY PLAN

PURPOSE OF REPORT
To alow the Commatee 10 discuss the Community Safety Plan.

The Commitee recommended that Councd look at a vecurity perwon over the school holidays,

The Committee noted the information provided and provided feedback

55 EDUCATION
PURPOSE OF REPORTY
To alow the Committee %0 dacuss sues relevant to the Magoon Community in reflation to education,

The visk 10 the Cape College was Ssoussed.
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MAPOON INTERIM LOCAL THRIVING COMMUNITIES COMMITTEE MEETING 215 NOVEMASER 2021
REPORT

The Committee noted the nformation provided,

5.6 LAW AND ORDER
PURPOSE OF REPORT

To alow the Commaittee %0 dscuss Bsues relevant to the Magoon Community n refation to Law and
Ovder.

The Committee agreed that Council reeds to comaider 2 nomination for the Socul lustice Growp the
Committee alwo dscussed the employment of 3 Aborgnal Liason O%cer for Magoon,

It was agreed that the Committee discuss in detail preventative strategies arcund domestic violence at
the next meeting.

The Committee nosed the information provided and provided feedback.

87 HEALTH
PURPOSE OF REPORT
To alow the Committew %0 dincuss matters relevant 20 the Magoon Community in relation to Health

Disoussion was hedd on the COVID vacoines and wistors 10 the community after the Queensnd Border &
opened up.

The opening of the church was dsoussed.
The dumping of rubbish was resed.

Rcky Guwvarra raised the isue of administrative asshitance for people who lack computer solls the
Mayor advised that there will be an area in the Culturad Centre where people can have some asistance.

The lighting of fires arcund the community win raned as an iswe.

The Committee noted the nformation and provided feedback,

6. NEXT MIEETING DATE

It was agreed that the neat Meeting wosdd be held in the New Year on a Wednesday 10 be determined,

7. MEETING CLOSE

The Meeting closed ot 12.27pm
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9 CORRESPONDENCE IN
Nil
10 CORRESPONDENCE OUT
Nil
11 NEXT MEETING DATE
Proposed date for next meeting: 18 January 2022

12 CLOSE MEETING
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